ACT Closing the Gap Report:
2013
Progress Outcomes for
Aboriginal and Torres Strait Islander Peoples
Acknowledgement of Country
The ACT Government acknowledges the traditional custodians of the ACT, the Ngunnawal people.  The ACT Government acknowledges and respects their continuing culture and the contribution they make to the life of this city and surrounding region.
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Message from the Minister
This is the second Closing the Gap Report for the ACT.
The ACT Government continues to be committed to closing the gap between the life outcomes and opportunities experienced by Aboriginal and Torres Strait Islander Canberrans and non Aboriginal and Torres Strait Islander Canberrans. 

It is acknowledged that the closing the gap objectives are long term and require continual improvement, financial investment and commitment to achieve our goal.  I recognise that constructive engagement and genuine partnerships with Aboriginal and Torres Strait Islander Canberrans are paramount to this success.

I am confident that the new administrative arrangements within the Community Services Directorate (which has responsibility for the Aboriginal and Torres Strait Islander function) place a greater emphasis on management of the relationships between the various areas of the ACT Public Service and the local Aboriginal and Torres Strait Islander communities.  The new arrangements took effect from 1 July 2013.
It is also important that culturally competent and capable staff are in place across the ACT Public Service so that there is effective engagement with clients from the Aboriginal and Torres Strait Islander communities in the ACT.  

To this end, the new administrative arrangements will increase the capability of staff in all business units across the ACT Public Service to ensure that Aboriginal and Torres Strait Islander business is everyone’s business and that the effort to close the gap is effectively made from a much broader base across the ACT administration.

In the context of the ‘closing the gap’ agenda, it is also important that the essential needs of vulnerable members of the local Aboriginal and Torres Strait Islander communities are identified, in consultation with the Aboriginal and Torres Strait Islander Elected Body, and brought to the attention of the ACT Government.  
Furthermore, I believe funding for existing services and programs that do not effectively address high priority needs should be redirected, together with future allocations of resources, to address those high priority needs identified by the community.
Significant progress has been made in the past year to improve the life outcomes of members of the Aboriginal and Torres Strait Islander communities in the ACT.  
I look forward to reporting further improvements in the next year as a more focussed effort is made to redirect resources to tackle the issues confronting the most vulnerable members of the local Aboriginal and Torres Strait Islander communities in the ACT.  
Mr Shane Rattenbury MLA
Minister for Aboriginal and Torres Strait Islander Affairs
Message from the Chair

The ACT Aboriginal and Torres Strait Islander Elected Body is a democratically elected, strong representative voice for the needs and aspirations of our peoples in the ACT.

Our unique model of representation was established under the ACT Aboriginal and Torres Strait Islander Elected Body Act 2008.  

ATSIEB has developed its strategic priorities from direct community forum consultations and in partnership and collaboration with key service providers and the ACT government to pursue improvements for our peoples. 

Our priorities for positive change include:

· Effective and focused policy and services;

· Genuine and informative communication and engagement; 

· Building strength in our capability and leadership; and

· Strong representation and advocacy for our peoples needs and aspirations. 

In addition to our strategic priorities ATSIEB seeks to influence these improvements in service delivery and outcomes through our hearings process, the Aboriginal Justice Agreement; and the Close the Gap agenda.

We continue to acknowledge and place greater importance on our own needs and solutions to address those needs through the processes we have developed over the life of ATSIEB and through the experience of the leadership of the body. 

ATSIEB cannot deliver change alone and we expect continuation of the good will and collaboration of the government and community to negotiate a whole of government agreement to consolidate the efforts and achievements for the benefit of our peoples in the ACT.

On behalf of the ATSIEB members, our community organisations and our peoples I look forward to greater collaboration and partnering to achieve greater outcomes.
[image: image1.png]



Mr Rod Little
Chair

Aboriginal and Torres Strait Islander Elected Body
Executive Summary

This report is to highlight the ACT’s progress on ‘Closing the Gap’ on Aboriginal and Torres Strait Islander disadvantage. It has been long recognised that the Council of Australian Governments initiative to half the gap on life outcomes for Aboriginal and Torres Strait Islander Australians would require generational change. The ACT has been a full participant through the National Indigenous Reform Agreement and has created this report to measure outcomes, recognise success and identify shortcomings in our combined efforts across Government and our community partners in the closing of the gap.

The National Indigenous Reform Agreement (NIRA) is one of six National Agreements. The NIRA frames the task of ‘Closing the Gap’ in Aboriginal and Torres Strait Islander disadvantage for all Australian Governments. It sets out the objectives, outcomes, outputs, performance indicators and performance benchmarks agreed by COAG. It also provides links to those National Agreements and National Partnership agreements which include elements aimed at ‘Closing the Gap’ in Aboriginal and Torres Strait Islander disadvantage.

It is important to note that this report provides a snapshot of the 2011-12 financial year effort. The ACT Closing the Gap Report 2013 reports on Aboriginal and Torres Strait Islander specific programs and initiatives and does not include the expenditure attributed to Aboriginal and Torres Strait Islander Canberrans within the bulk of mainstream funding.
Following the initial ACT ‘Closing the Gap’ Report in 2012, the ACT Government has taken direction from those who look to this report to measure the ACT’s progress in this endeavour. The Aboriginal and Torres Strait Islander Elected Body have provided feedback on the usefulness of the previous report as well as offering suggestions that see the report identify the good news stories that become apparent as we measure progress.

In the period 2001–2011, the ACT saw consistent improvements in their Aboriginal and Torres Strait Islander unemployment rates and narrowed the gap in the post school qualification rate. 

Over the period 2006 to 2011, the gap in the unemployment rate in the ACT decreased by 2.2 percentage points. However, the gap in the workforce participation rate (proportion of working age population employed) increased slightly by 0.2 percentage points and the labour force participation rate gap increased by 1.9 percentage points. While the national gap in post school qualifications increased by 0.7 percentage points from 2006 to 2011, the gap decreased by 0.6 percentage points in the ACT.

While it is clear that there still needs to be sincere and proactive work between the ACT Government and the Aboriginal and Torres Strait Islander community to further progress the work needed to meet and indeed exceed the Close the Gap targets recommended by COAG, this work will need to be progressed to ensure quality is not diminished by the need to get things done. This will take time to achieve the desired results through collaborative, cooperative and constructive partnerships.

In the ACT, the Year 12 or equivalent attainment rate was 71.1% in 2011 and the gap closed by 4.4 percentage points from 2006. The result of 71.1% is above the progress point of 69.8% on the trajectory to meeting the target (80.7% in 2020) of closing the gap.
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The gap in reading achievement between Aboriginal and Torres Strait Islander students and non-Aboriginal and Torres Strait Islander students has fluctuated over time. However, comparing just 2008 with 2012, the gap for Australia improved in Years 3, 5 and 7 but worsened slightly in Year 9
. 

Figure 1: The gap in reading achievement
The performance of a group of students can be tracked over time. For instance, Year 3 students in 2008 become Year 5 students in 2010 and then Year 7 students in 2012. The COAG Reform Council has noted that the membership of the groups of students will not be exactly the same in each year particularly as students may move inter-state. 
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Figure 2 shows the average reading scores of students who were in Year 3 in 2008, Year 5 in 2010 and Year 7 in 2012.

When compared nationally, Aboriginal and Torres Strait Islander Canberrans are more likely to have higher levels of education and training, greater participation in the workforce, lower rates of unemployment and to own or be purchasing a home. Aboriginal and Torres Strait Islander Canberrans access health services less frequently than those in most other jurisdictions, however, Aboriginal and Torres Strait Islander people from neighbouring NSW use ACT services and programs.

Figure 2: Average reading scores
This report, as it evolves, will allow progress to be measured meaningfully and identify opportunities for real outcomes and showcase successes.
Demographic Overview of Aboriginal and Torres Strait Islander Canberrans 

How many Aboriginal and Torres Strait Islander people live in the ACT? 

On Census night 9 August 2011, there were 5,185 Aboriginal and Torres Strait Islanders resident in the ACT representing 1.5 % of all ACT residents. 
The number of Aboriginal and Torres Strait Islander people in the ACT increased 33.8 percent from the 3,875 counted in 2006 and was also above the 3,548 people counted in 2001. This was the fastest rate of increase in any State or the Northern Territory and is also substantially above the 9.2 % increase between 2001 and 2006.
Just over half of the local Aboriginal and Torres Strait Islander people were males (51.2 %) with the balance (48.8 %) females.

How old are Aboriginal and Torres Strait Islander people in the ACT? 

Generally, Aboriginal and Torres Strait Islander people living in the ACT are younger than the non-Aboriginal and Torres Strait Islander population with 44.2 % aged less than 20 years. Only around 100 are aged 65 years or more. Six out of every ten of the local Aboriginal and Torres Strait Islander population were aged between 15 and 64 years.
Age profile, Aboriginal and Torres Strait Islander People, ACT, 2011
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Aboriginal and Torres Strait Islander people and other population, distribution by age, ACT, 2011
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Educational participation and achievement is relatively high
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Over 2,200 Aboriginal and Torres Strait Islander people in the ACT were attending an educational institution at the time of the 2011 Census. Reflecting the younger age structure, six out of every ten in education were at school with 31.4 % at Infants/Primary school, 22.9 % at Secondary school and 6.2 % at Pre-school. Nearly one-quarter were attending either a Technical or Further Education Institution (9.9 %) or University (13.4 %). 
46 % of Aboriginal and Torres Strait Islander peoples resident in the ACT and aged 15 years or more had completed Year 12. While this is smaller than the figure for the non-Aboriginal and Torres Strait Islander population in the ACT (72.1 %), it approached the national figure for the total population of 49.2 %. It was the highest level of Year 12 completions among Aboriginal and Torres Strait Islander people in any state or territory across Australia. 

Dwelling tenure

[image: image8.emf]Over half (56.8 %) of occupied private dwellings with at least one resident of Aboriginal or Torres Strait Islander origin were rented. In comparison, 30.1 % of other households were renting. 

One-quarter (25.9 %) of dwellings with an Aboriginal and Torres Strait Islander resident were rented from the Territory housing authority. For dwellings rented through a real estate agent, nearly half were separate houses, with 26.4 % townhouses and 25.2 % flats, units or apartments. While 42.8 % of dwellings occupied by an Aboriginal or Torres Strait Islander person were owned, one-third of dwellings were mortgaged compared with 39.6 % of other households.
Households with at least one Aboriginal or Torres Strait Islander person
[image: image9.emf]Most households are comprised of one family, 63 households had multiple families and there were 309 lone person households. Household size averaged 3.1 persons compared with 2.6 in other households.

Income

Four out of every ten (39.6 %) households in the ACT with an Aboriginal or Torres Strait Islander person resident at the time of the Census and stating an income, had an income less than $1,250 per week.  The comparable figure for other households was 30.9 %.
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Data in this section was sourced from the Australian Bureau of Statistics, Census of Population and Housing, 2011.
2013 ACT Budget Overview

The 2013 ACT Budget commences a plan for the transformation and sustainable growth for Canberra while continuing to deliver a high quality of life and opportunity for all.

The ACT continues to be a great place to live, work, study and do business.  The ACT has low unemployment and inflation, strong population growth and high, albeit slowing, investment.

This is against a backdrop of uneven growth across Australia, hampered by fragile consumer confidence and a weakening labour market resulting in a response of fiscal restraint.

The ACT economy and the ACT Government’s fiscal position are not immune to these factors.  

The ACT is well placed to meet the challenges posed by continuing global economic uncertainty, restrained Commonwealth spending and the prospect of deep cuts to the Federal public service.

The operating deficit for 2012-13 is $340m reducing to $253.6m for 2013-14 and $100m in 2014-15 before returning to a modest surplus in 2015-16 and a growing surplus thereafter.

Within the framework of reducing the operating deficit, the 2013 ACT Budget continues record spending on schools, hospitals and community services ensuring support for the most vulnerable in the community.
In committing to closing the gap in life outcomes for the most vulnerable members of our community, the ACT Government acknowledges the need to provide additional funding for new initiatives that address gaps in existing services and programs.
In addition to funding for ongoing services and programs that support Aboriginal and Torres Strait Islanders living in the ACT, the 2013 ACT Budget has delivered significant new investment of $1.8m addressing key areas of need for Aboriginal and Torres Strait Islander peoples, including:
· in education, the new Aboriginal and Torres Strait Islander Scholarship Support Program will provide $400,000 over four years to support people looking to study or gain further qualifications, as well as providing further support to meet the day to day costs associated with studying;

· an extra $100,000 will be provided over four years to expand on the existing Aboriginal and Torres Strait Islander Education scholarships for ACT Aboriginal and Torres Strait Islander secondary students who wish to pursue a career in health;

· in the area of employment, there is $880,000 for continued funding of the Community Helping Aboriginal (Australians) to Negotiate Choices leading to Employment and Success (CHANCES), building on the success of a program first piloted in 2012;
· in the area of housing, and in response to the Aboriginal and Torres Strait Islander Elected Body, there is $75,000 for design work on a public housing community for elderly Aboriginal and Torres Strait Islander tenants;

· funding of $404,000 for the next two years to continue the implementation of the ACT Aboriginal and Torres Strait Islander Tobacco Control Strategy.

The 2013 ACT Budget contains significant funding for several other initiatives which will have a direct and positive impact on the lives of Aboriginal and Torres Strait Islander people residing in the ACT. These initiatives include: the expansion of the appointment of Aboriginal and Torres Strait Islander Official Visitors Scheme and the implementation of a micro credit program and advice service which will provide interest and fee free loans to eligible low income earners who want to start or expand small business activities.
These new initiatives have been funded by the 2013 ACT Budget and are in addition to a suite of existing services and programs that are funded in the ongoing baseline budgets of business units across ACT Government directorates.
According to the last Indigenous Expenditure Report released in 2012, (which identifies expenditure from the 2010-11 Financial Year), approximately $25.4 billion was spent on Aboriginal and Torres Strait Islander peoples in Australia. This figure represents both ‘targeted’ and ‘share of mainstream’ services and programs for Aboriginal and Torres Strait Islander peoples. Of this amount, an estimated $231 million was expended on services and programs for Aboriginal and Torres Strait Islander people living in the ACT. 
It is not clear at this time how effective the services and programs are in addressing the identified needs of the local Aboriginal and Torres Strait Islander peoples. In an economic environment of restraint it becomes more important that limited resources are expended in the most effective way addressing the needs of the most vulnerable in our community. 

Work has commenced, in the first instance, to identify all expenditures in relation to targeted services and programs and to ascertain whether or not those expenditures are having a positive impact on the life outcomes of the most vulnerable Aboriginal and Torres Strait Islander people in the ACT. This work is being progressed by the Aboriginal and Torres Strait Islander Committee to the ACT Strategic Board, with guidance and advice provided by the Aboriginal and Torres Strait Islander Elected Body. 

The next Indigenous Expenditure Report is due for release in late 2014.

The Council of Australian Governments Indigenous Reform Agenda

On 20 December 2007, the COAG agreed to a partnership between all levels of government to work with Aboriginal and Torres Strait Islander communities to achieve the target of closing the gap on Aboriginal and Torres Strait Islander disadvantage. 

The Apology to Australia’s Aboriginal and Torres Strait Islander people, and in particular, the Stolen Generations, in February 2008, created the opportunity for a shared future and a fresh beginning for Aboriginal and Torres Strait Islander Australians.
This was based on three principles:

· a clear acknowledgement and recognition of previous wrongdoing and failed policies;

· a practical commitment to closing the gap between Aboriginal and Torres Strait Islander Australians, setting specific targets and working in partnerships based on mutual responsibility and respect; and

· a commitment to transparency and accountability in measuring progress over time.

On 20 March 2008, the then Prime Minister and other key Aboriginal and Torres Strait Islander and non-Aboriginal and Torres Strait Islander stakeholders jointly signed a Statement of Intent to work together to achieve equality in health status and life expectancy between Aboriginal and Torres Strait Islander people and non-Aboriginal and Torres Strait Islander Australians by the year 2030. 

Targets to Close the Gap

The National Indigenous Reform Agreement (NIRA) provides the overarching framework for the six targets across the Aboriginal and Torres Strait Islander specific National Partnership Agreements (NPAs), and is underpinned by key performance indicators and benchmarks. 
These performance indicators and benchmarks are used to monitor progress through annual public reporting and analysis to ensure consistency across the development of NPAs.

In November 2008, COAG endorsed the NIRA to work towards six clear and specific targets to significantly reduce the gap in life expectancy and opportunities between Aboriginal and Torres Strait Islander and non-Aboriginal and Torres Strait Islander Australians.

The targets are:

· Close the gap in life expectancy between Aboriginal and Torres Strait and non-Aboriginal and Torres Strait Islander Australians by 2031:  Currently the gap has been revised to 11.5 years for Aboriginal and Torres Strait Islander men and 9.7 years for Aboriginal and Torres Strait Islander women.

· Halve the gap in mortality rates for Aboriginal and Torres Strait Islander children under five by 2018:  Aboriginal and Torres Strait Islander children under 5 years have a higher mortality rate than non-Aboriginal and Torres Strait Islander children.
· Ensure access to early childhood education for all Aboriginal and Torres Strait Islander four year olds in remote communities by 2013: In 2011, 91% of Aboriginal and Torres Strait Islander four year olds in remote communities were enrolled in a preschool program. This result is close to COAG’s target – only 4 percentage points improvement is needed to achieve 95% enrolment by 2013. However, only 82% attended.
· Halve the gap in reading, writing and numeracy achievement for Aboriginal and Torres Strait Islander children by 2018:  Only 64.7 % of Aboriginal and Torres Strait Islander Year 5 students were at or above the national minimum standard for reading compared to 93.1 % of their non-Aboriginal and Torres Strait Islander counterparts.
· Halve the gap for Aboriginal and Torres Strait Islander students in Year 12 or equivalent attainment rates by 2020:  Non-Aboriginal and Torres Strait Islander 20–24 year olds are more likely to attain a Year 12 or equivalent qualification as their Aboriginal and Torres Strait Islander counterparts. 2011 show 53.9% for Aboriginal and Torres Strait Islanders and 86.0% for non-Aboriginal and Torres Strait Islander.
· Halve the gap in employment outcomes between Aboriginal and Torres Strait Islander and non- Aboriginal and Torres Strait Islander Australians by 2018:  In 2011, 46 % of the Aboriginal and Torres Strait Islander working-age population was employed compared with 72 % of the non-Aboriginal and Torres Strait Islander working-age population.
Closing the gap in Aboriginal and Torres Strait Islander disadvantage requires long-term strategic commitment across a range of action areas or ‘Building Blocks’ established under the NIRA. 
The Building Blocks underpinning COAG reforms are Early Childhood, Schooling, Health, Economic Participation, Healthy Homes, Safe Communities and Governance and Leadership.

The ACT Government and Australian Government have signed an Overarching Bilateral Implementation Plan (OBIP) to jointly monitor, identify and resolve strategic risks and issues that impact closing the gap efforts across all of the Building Blocks. The ACT implementation plans for each of the NPAs form schedules to the Bilateral Agreement.

The OBIP allows the Governments to focus on ‘Closing the Gap’ targets at a high level and provides the opportunity for appropriate bilateral monitoring of the ACT’s progress, utilising existing reporting streams. This OBIP establishes robust and ongoing bilateral governance and oversight mechanisms. 

Both Governments acknowledge data improvement is crucial to meaningful measurement of progress on ‘Closing the Gap’ and have agreed to clearly articulating activities that the Commonwealth and the ACT will undertake to improve data required to realise the objectives in the NIRA. 

Transparent and accountable

As a consequence of the work in monitoring of progress in the ACT, both Governments and communities must be prepared to be transparent and accountable about what is working and what is not. Tracking our progress against our ‘Closing the Gap’ targets is an important part of the process. Over the past year, significant work has been undertaken to improve the collection and reporting of baseline, output and outcome data, to better track the progress that is being made.  
Action on the ground

The Australian and ACT Governments are committed to building on existing bilateral arrangements and to working cooperatively and in good faith towards achieving mutually agreed objectives 

The commitment to closing the gap is driven by three policy imperatives:

· address decades of under-investment in services, infrastructure and governance;

· re-build the positive social norms that underpin daily routines like going to school and work, which foster community-led solutions; and,

· re-set the relationship between Aboriginal and Torres Strait Islander and non-Aboriginal and Torres Strait Islander Australians.
The ACT Government is committed to closing the gap between the life outcomes and opportunities experienced by Aboriginal and Torres Strait Islander Canberrans and non-Aboriginal and Torres Strait Islander Canberrans. 
The ACT Government acknowledges that our closing the gap commitments are long term and requires continual improvement, financial investment and commitment to achieve our goal. The ACT Government is committed to working in partnership with Aboriginal and Torres Strait Islander peoples to find solutions to problems which are a legacy of past policies and decisions.
The Gap in the 
Australian Capital Territory
Summary of ACT results in the
National Indigenous Reform Agreement 2011-12

The NIRA has 15 performance indicators and six performance benchmarks. Of the six performance targets, five could be reported against in this report. Of the 15 performance indicators, four indicators could not be updated for this report, as annual data are not available.

	Performance Targets Reported Against:
	ACT
	Australia

	Closing the life expectancy gap by 2031
	Not available
	No new data

	Halving the gap in mortality rates for Indigenous children under five by 2018ACT
	Not available
	Gap:
109.9 deaths per 100,000

(based on data for five jurisdictions)

	Ensuring all Indigenous four years olds in remote communities have access to early childhood education by 2013
	Not applicable
	Enrolment: 91%
Attendance: 82%

	Halving the gap for Indigenous students in reading, writing and numeracy by 2018
	Gap:
Yr 3 reading: 10.6%
Yr 3 writing: 8.2%
Yr 3 numeracy 12.8%
Yr 5 reading: 14.9%
Yr 5 writing: 19.8%
Yr 5 numeracy 14.7%
Yr 7 reading: 11.9%
Yr 7 writing: 18.3%
Yr 7 numeracy:13.5%
Yr 9 reading: 12.5%
Yr 9 writing: 19.9%
Yr 9 numeracy:8.9%
	Gap:
Yr 3 reading: 20.5%
Yr 3 writing: 18.1%
Yr 3 numeracy 22.4%
Yr 5 reading: 28.4%
Yr 5 writing: 27.3%
Yr 5 numeracy 25.4%
Yr 7 reading: 19.7%
Yr 7 writing: 27.7%
Yr 7 numeracy: 20.5%
Yr 9 reading: 25.5%
Yr 9 writing: 34.6%
Yr 9 numeracy: 20.5%

	Halving the gap for Indigenous students in Year 12 attainment or equivalent attainment rates by 2020
(proportion of the 20–24 year old population having attained at least a year 12 or equivalent or AQF Certificate II or above)
	Gap: 20.4%
	Gap: 32.1%

	Halving the gap in employment outcomes between Indigenous and non- Indigenous Australians by 2018
(proportion of working aged population employed)
	15.5%
	26.0%


Not all of the targets or indicators can be assessed for the ACT due to any or a number of the following reasons:

· methodological issues associated with the relatively small Aboriginal and Torres Strait islander population in the ACT population

· the small number of Aboriginal and Torres Strait islanders in sub-populations measured for some indicators

· data quality and identification issues.

NIRA Performance Indicators – ACT comparative performance

	Performance Indicator
	ACT
	ACT Rank

	Australia

	1. Estimated life expectancy at birth
	Not available
	
	The ACT result is not reported. Only the Northern Territory is on track to close the gap in death rates.

	2. Mortality rate by leading causes (age standardised per 100,000)
	Not available
	
	1,122.4

	3. Rates of current daily smokers
	In 2008, the ACT had the lowest proportion of Indigenous daily smokers aged 18 years and over, at 36.4% and on an age standardised basis at 29.8%
	
	47.7%

44.8% aged standardised

	4. Levels of risky alcohol consumption
	In 2004-05, the ACT had the second lowest proportion of Indigenous persons, aged 18 years and over, at long term risk, at 11.0% and on an age standardised basis at 9.3% The latter was a better result than non-Indigenous in the ACT(14.2%) giving a rate ratio of 0.7.
	
	16.5%

15.4% aged standardised

	5. Prevalence of overweight and obesity (age standardised per 100 population 18 and over
)
	63.7
	3
	64.1

	6. Under 5 mortality rate by leading cause (per 100,000 aged
0-4)
	Not available
	
	196.0

	7. Proportion of babies born of low birthweight (2008-2010)
	12.7%
	6
	10.9%

	8. Tobacco smoking during pregnancy
	59.4%
	8
	51.2%

	9. Indigenous women who gave birth who attended at least one antenatal visit in the first trimester
	57.1%
	2
	51.4%

	10. The proportion of Indigenous children (by geographic location as identified by the Australian Standard Geographic Classification), who are enrolled in (and attending, where possible to measure) a preschool program in the year before formal schooling
	No data
	
	91% enrolled
82% attending

	11a. Percentage of students at or above the national minimum standard in reading, writing and numeracy for years 3, 5, 7, 9
	Year 3

Reading

85.7%

Writing

88.4%

Numeracy

84.0%

Year 5

Reading

80.4%

Writing

74.3%

Numeracy

81.5%

Year 7

Reading

84.1%

Writing

71.9%

Numeracy

81.9%

Year 9

Reading

82.4%

Writing

63.9%

Numeracy

86.8%


	1

3

3

3

4

3

3

3

3

1

2

1


	74.2%%

78.3%%

72.7%%

64.7%%

66.3%%

69.2%%

75.4%%

63.7%%

74.4%%

67.2%%

48.8%%

74.2%%



	11b. Rates of participation in NAPLAN reading, writing, and numeracy tests — years 3, 5, 7, 9
	Year 3

Reading

85.8%

Writing

88.6%

Numeracy

87.3%

Year 5

Reading

88.7%

Writing

90.6%

Numeracy

88.7%

Year 7

Reading

84.1%

Writing

88.5%

Numeracy

83.2%

Year 9

Reading

79.8%

Writing

82.6%

Numeracy

78.0%


	5

4

5

5

4

4

7

4

7

3

2

3


	89.7%%

89.9%%

88.2%%

89.6%%

89.5%%

88.4%%

87.8%%

87.6%%

86.2%%

77.1%%

77.7%%

75.8%%



	12. Proportion of 20–24 year olds having attained at least a Year 12 or equivalent or AQF Certificate II
	71.1%
	1
	53.9%

	13. Student attendance rates – see separate table
	
	
	

	14a. Proportion of working age population employed
	63.5%
	1
	46.2%

	14b. Proportion of the labour force who are unemployed
	9.2%
	1
	17.2%

	14c. Proportion of the working age population  who are in the labour force
	70.0%
	1
	55.9%

	15. Proportion of 20–24 year olds with or working towards post school qualifications in AQF Certificate III or above
	55.3%
	Highest
	35.6%


Performance Indicator 13: Attendance rates – year 1 to year 10

	 
	Government schools
	Independent schools
	Catholic schools

	 
	Attendance rate
	ACT Rank
	Attendance rate
	ACT Rank
	Attendance rate
	ACT Rank

	Year 1
	89%
	3
	95%
	1
	91%
	3

	Year 2
	89%
	4
	96%
	2
	85%
	7

	Year 3
	88%
	4
	94%
	2
	90%
	3

	Year 4
	87%
	4
	93%
	1
	86%
	7

	Year 5
	90%
	2
	90%
	4
	93%
	1

	Year 6
	89%
	2
	99%
	1
	95%
	1

	Year 7
	82%
	5
	95%
	1
	90%
	6

	Year 8
	79%
	5
	91%
	1
	89%
	6

	Year 9
	73%
	5
	100%
	1
	88%
	3

	Year 10
	72%
	5
	98%
	1
	92%
	2


Source: Steering Committee for the Review of Government Service Provision 2012, National Agreement Performance Information 2011-12: National Indigenous Reform Agreement, Productivity Commission, Canberra.
Strategic Areas for Action

Early Childhood
Optimising the health, wellbeing, learning and development of children and young people is a key priority in the ACT...
A Picture of ACT’s Children and Young People 2012

Overview
Early Childhood Development involves two main factors: 

· Early Childhood Health; and 

· Early Childhood Education.
The National Partnership Agreement on Aboriginal and Torres Strait Islander Early Childhood Development has been developed within the context of the broader COAG Reform Agenda, which includes actions across the domains of health, early childhood development, schooling, and housing.

In entering this Agreement, the Commonwealth and the State and Territories recognise that a shared commitment to improvements in Aboriginal and Torres Strait Islander child mortality require better access to antenatal care, teenage reproductive and sexual health services, child and maternal health services and integrated child and family services which focus on quality early learning, child care and parent and family support.

The three elements under the National Partnership Agreement are:

· Element One: Integration of Early Childhood Services through Children and Family Centres;

· Element Two: Increase Access to Antenatal Care, Pre-pregnancy and Teenage Sexual and Reproductive Health; and

· Element Three: Increase Access to, and use of, Maternal and Child Health Services by Aboriginal and Torres Strait Islander Families.

Key ACT Government actions to close the gap
Early Childhood Health Programs

The following programs and services are designed to address Elements Two and Three of the National Partnership Agreement on Aboriginal and Torres Strait Islander Early Childhood Development.
Core of Life Sessions

‘Core of Life’ is a comprehensive life education program focussing on the realities of pregnancy, birth and early parenting for Aboriginal and Torres Strait Islander young people. Whilst the program is aimed at Aboriginal and Torres Strait Islander youth, the majority of initiatives are delivered within a mainstream learning environment including schools, colleges and other youth specific organisations. Aboriginal and Torres Strait Islander youth are not separated from their peer groups. The ‘Core of Life’ program is facilitated by a Project Coordinator and a Midwife. 

Delivery of ‘Core of Life’ programs commenced in November 2011. In the six months following, two ‘Core of Life’ facilitator training workshops resulted in 35 health and community workers trained as facilitators. The majority of those trained worked with Aboriginal and Torres Strait Islander young people. Six programs were delivered from January 2012 to July 2012. Approximately 80 young people participated in these programs with over 40% identifying as Aboriginal and/or Torres Strait Islander. A ‘Core of Life’ Facilitators’ Network was established in May 2012 as a means of providing professional support to an expanding group of program facilitators.

Increasing demand for ‘Core of Life’ programs has resulted in casual employment of sessional facilitators to work in partnership with the Midwife/Project Officer to deliver programs.

Sexual Health Workforce Development Project

The Sexual Health Workforce Development project implemented by Sexual Health and Family Planning ACT is complete. Negotiations are underway with Canberra Sexual Health Centre to implement a sexual health information, education and opportunistic clinical screening project for Aboriginal and Torres Strait Islander youth engaged with community organisations.  

HITnet Interactive kiosk

The HITnet Interactive kiosk was installed at Gugan Gulwan Youth Aboriginal Corporation in January 2012. 

The kiosk contains interactive, culturally appropriate content for low literacy audiences accessed by a touch screen. Resources are generally short films, many produced with youth from local communities and all content has a health promotion focus.

Demographics, topic, duration and frequency of use is electronically collected from each kiosk and reported to the organisation quarterly. There were 774 uses of the kiosk, with Hepatitis C and Sexual Health proving the most popular topics.

Breastfeeding DVD

Resources developed for the project include a breastfeeding DVD for young mothers in partnership with the ACT Breastfeeding Initiative Project Officer. The DVD includes young Aboriginal and Torres Strait Islanders mothers from Gugan Gulwan Youth Aboriginal Corporation and Canberra College Cares.  

	Program name
	Antenatal Care, Pre-pregnancy and Teenage Sexual and Reproductive Health (APTSRH)

	Purpose/description of program: 

Element Two programs:
‘Core of Life’ Project Coordinator and Midwife Core of Life Sessions

‘Core of Life’ Facilitators Network

Sexual Health Workforce Development Project 

Breastfeeding DVD for young mothers

Health in Pregnancy Booklet (distributed in 2012-13)
Youth Outreach Program - Street Beat (refer to pg 34 and 35)
HITnet Heuristic Interactive kiosk (The HITnet kiosk).

	Administering Directorate: 
	ACT Health

	2011-12 Financial Year

	Expenditure information

	Total Amount (GST ex)
	$215,437

	Number of people assisted
	80 young people participated in Core of Life programs and 35 people trained as facilitators. 1525 street beat clients, 75 patrols and 955 smoking cessation referrals.

774 sessions on HITnet Heuristic Interactive kiosk.

	2012-13 Financial Year

	Budget Information

	Budget ($): 2012-13
	$216,000


Aboriginal Midwifery Access Program

A Service Funding Agreement (SFA) for 2010 – 2013 has been entered into with Winnunga Nimmityjah Aboriginal Health Service (Winnunga) to continue to deliver the Aboriginal Midwifery Access Program.

The Aboriginal Midwifery Access Program has been long established within Winnunga. Funding provided by ACT Government under Element Three has enabled the program to be strengthened. Comprehensive antenatal, postnatal and maternal and child health support is provided to women and their families by a team of General Practitioners and Midwives who are supported by the Social and Emotional Wellbeing team at the organisation.

	Program name
	Aboriginal Midwifery Access Program

	Purpose/description of program: 
Element Three program:
Aboriginal Midwifery Access Program provides antenatal and postnatal support to Aboriginal and Torres Strait Islander mothers through: Outreach clinical and non-clinical assessment at home, referral to, and support in accessing mainstream and specialist services, and the provision of information on mainstream services.

	Administering Directorate: 
	ACT Health 

	2011-12 Financial Year

	Expenditure information

	Total Amount (GST ex)
	$335,465 for this program is provided to Winnunga Nimmityjah Aboriginal Health Service under the 2010-2013 Service Funding Agreement with ACT Health.

$100,000 funded under the National Partnership Agreement on Aboriginal and Torres Strait Islander Early Childhood Development

	Number of people assisted
	94 women received antenatal care, 54 women received postnatal care and 2349 occasions of service.

	2012-13 Financial Year

	Budget Information

	Budget ($): 2012-13
	$346,367


More recently, the antenatal classes provided at Winnunga have included ‘Core of Life’ sessions. A number of Winnunga staff have attended the ‘Core of Life’ Facilitators Workshop funded through Element Two of Antenatal Care, Pre-pregnancy and Teenage Sexual and Reproductive Health project.

Women attending Winnunga for pregnancy services are able to access a range of supportive primary care and health promotion interventions such as smoking cessation, nutrition advice and allied health services such as physiotherapy and podiatry.

The ACT Government continues to work in partnership with key stakeholders from the Aboriginal and Torres Strait Islander community to developing a tobacco control and healthy lifestyle social marketing campaign. The campaign, ‘Beyond Today’ aims to highlight the health effects of smoking in pregnancy and in families.

Koori Preschool Program

The ACT Government provides preschool programs specifically for Aboriginal and Torres Strait Islander students through the Koori Preschool Program. The Koori Preschool Program is offered at five sites across the ACT: the Narrabundah Early Childhood School, Wanniassa Primary School, Richardson Primary School, Ngunnawal Primary School and Kingsford Smith School. The Koori Preschool Program provides an early childhood education program for Aboriginal children and Torres Strait Islander children aged three to five years. Children under three are able to attend the Koori Preschool Program when a parent or adult carer accompanies them. 
To support students diagnosed with varying degrees of chronic middle hearing loss, Sound Field Hearing systems were installed in classrooms at the five Koori Preschool Programs sites. The installation of these systems supports student participation in class activities.

In 2012 occupational and speech therapists from Therapy ACT also commenced services within the Koori Preschool model. This collaborative approach sees allied health and preschool education professionals working together to design learning programs to meet the identified needs of the children enrolled. Therapy ACT provides speech pathology and occupational therapy input to support learning outcomes in Koori Preschools. Individual assessments and intervention are available for children with developmental delays or disabilities with consent from parents.
	Program name: 
	Koori Preschool 

	Purpose/description of program: 
Koori preschools provide preschool education to Aboriginal and Torres Strait Islander children in Aboriginal and Torres Strait Islander only preschools. 

	Administering Directorate: 
	Education and Training Directorate 

	2011-12 Financial Year

	Expenditure information 

	Expenditure ($): 2011-12 
	$430,000

	Service user information 

	Total service users (no.) 
	62 children accessed the Koori Preschool programs 2012

	Aboriginal and Torres Strait Islander service users (no.) 
	62 children identified as Aboriginal and Torres Strait Islander

	2012-13 Financial Year

	Budget Information

	Budget ($): 2012-13
	$470,000


Integrated Aboriginal and Torres Strait Islander Family Support Services

	Program name: 
	Integrated Aboriginal and Torres Strait Islander Family Support Services 

	Purpose/description of program: 
This program provides targeted, intensive family support services to at-risk Aboriginal and Torres Strait Islander families, through an integrated service delivery model. 

	Administering Directorate: 
	Education and Training Directorate 

	2011-12 Financial Year

	Expenditure information 

	Expenditure ($): 2011-12 
	$97,000

	2012-13 Financial Year

	Budget Information

	Budget ($): 2012-13
	$95,000


West Belconnen Child and Family Centre

The West Belconnen Child and Family Centre, funded through the Aboriginal and Torres Strait Islander Early Childhood Development National Partnership Agreement until 30 June 2014, has brokerage funds to assist Aboriginal and Torres Strait Islander families and other vulnerable families access centre based childcare by covering the costs for childcare for two days per week for up to 12 months.
	Program name: 
	West Belconnen Child and Family Centre 

	Purpose/description of program: 
The West Belconnen Child and Family Centre provides funds to assist vulnerable families in meeting childcare costs. 

	Administering Directorate: 
	Community Services Directorate 

	2011-12 Financial Year

	Expenditure information 

	Expenditure ($): 2011-12 
	$32,605

	Service user information 

	Total service users (no.) 
	19

	Aboriginal and Torres Strait Islander service users (no.) 
	5

	2012-13 Financial Year

	Budget Information

	Budget ($): 2012-13
	$40,000


Education

To meet each Aboriginal and Torres Strait Islander student’s academic, social, emotional and physical needs by ensuring all ACT public schools provide positive and success-oriented learning environments. 

ACT Aboriginal and Torres Strait Islander Education Matters: 

Strategic Plan 2010-13

Overview

The ACT Government is committed to addressing the gap between Aboriginal and Torres Strait Islander and non-Aboriginal and Torres Strait Islander students in reading, writing and numeracy achievements as well as the gap in Year 12 attainment or equivalent. Transitions into further training and tertiary qualifications are also important paths to improved economic participation of Aboriginal and Torres Strait Islander Canberrans.
Below is an outline of ACT’s commitment under the COAG Indigenous reform agenda, as well as the outcomes which monitor progress, and the programs and services which have been delivered by the ACT Government to address the gap between Aboriginal and Torres Strait Islander and non-Aboriginal and Torres Strait Islander school children.
ACT’s commitment under COAG
The key national COAG targets which address the gap between Aboriginal and Torres Strait Islander and non-Aboriginal and Torres Strait Islander students on achievements at school are to:
· halve the gap in reading, writing and numeracy achievements for Aboriginal and Torres Strait Islander children within a decade; and
· halve the gap for Aboriginal and Torres Strait Islander students in Year 12 attainment or equivalent attainment by 2020.
These targets are being addressed by the ACT Government under a number of National Agreements. The agreements apply to all school children and outline expected educational outcomes for Aboriginal and Torres Strait Islander school children.
Key ACT Government progress to close the gap
Literacy and numeracy initiatives

Improving literacy and numeracy outcomes of Aboriginal and Torres Strait Islander students remains a key focus for the Education and Training Directorate.  Literacy and Numeracy field officers and coordinators are employed to support programs and interventions to improve the literacy and numeracy outcomes of students.  Additional resources are allocated to schools to target student literacy and numeracy learning. Schools have used these resources to establish case management approaches to target at risk and underperforming students as well as high achievers.  As part of this approach, data is collected, student progress is monitored and appropriate support and intervention are provided.
School Initiatives
All ACT schools provide school-based initiatives to support Aboriginal and Torres Strait Islander students.  These are designed to meet individual student need and local community expectations.

For example: Florey Primary School has developed staff capacity through aligning its literacy and numeracy pedagogy with a philosophy of coaching and the development of a professional learning community.
Ngunnawal Primary School has provided intensive reading support as part of individual and group interventions.
Kingsford Smith School has provided in-class support with a focus on writing. The approach emphasises providing quality feedback to students, co-constructing writing tasks and developing student editing skills.
Professional Development Initiatives
Ongoing professional learning for leaders and teachers has been provided in relation to best practice strategies for literacy and numeracy. Endorsed courses such as Count Me In Too, The Middle Years Mental Computation Program and First Steps Reading and Writing were undertaken by school staff as a means of building consistency of practice across classrooms.
Education Action Plan Initiatives
To support the implementation of elements of the National Aboriginal and Torres Strait Islander Education Plan 2010-14, funding totalling approximately $396,000 is being allocated to 31 ‘focus primary schools’.  

Focus Schools are receiving between $6,000 and $8,000 per year to support implementation of elements of the National Aboriginal and Torres Strait Islander Education Action Plan 2010-2014. Literacy and numeracy is a key priority outlined in the Action Plan.

Funds totalling $200 000 were allocated to high schools and colleges to support the provision of subject specific academic support to Aboriginal and Torres Strait Islander students.  Those funds allowed schools and colleges to employ a teacher to work with Aboriginal and Torres Strait Islander students on a regular basis during the school day.
Encourage and maintain involvement in learning
The Education and Training Directorate has established a number of key priorities in the Aboriginal and Torres Strait Islander Education Matters: Strategic Plan 2010-2013 aimed at keeping students involved in their learning. Examples of these include:

· the development of Personalised Learning Strategy Guidelines and the delivery of information sessions in every school network to both school and community members;
· professional learning programs for teachers focusing on the development and delivery of culturally inclusive curriculum programs;
· supporting students at key transition points in their schooling from preschool to year 12 and on to further education, training or employment; and
· supporting students who are experiencing difficulty engaging at school.
	Program name: 
	Aboriginal and Torres Strait Islander Education Supplementary Support program

	Purpose/description of program: 
The Aboriginal and Torres Strait Islander Education Supplementary Support program provides funding to schools to support them to achieve targets relating to areas such as school attendance, curriculum and early childhood. 

	Administering Department: 
	Education and Training Directorate 

	2011-12 Financial Year

	Expenditure information 

	Expenditure ($): 2011-12 
	$337,000

	2012-13 Financial Year

	Budget Information

	Budget ($): 2012-13
	$390,000


Student Aspirations Program

The Student Aspirations Program is an elective program for Aboriginal and Torres Strait Islander students from years 5–12 in ACT public schools. The program promotes the successful completion of year 12 and the transition into tertiary education for aspiring Aboriginal and Torres Strait Islander students. The program offers a range of activities and experiences that have been designed to engage, enrich and enhance students’ school life.

In the past 12 months, these students have attended taster days at the University of Canberra (UC) and the Australian National University (ANU).

These students have also participated in a number of workshops and excursions to Questacon, ABC Studios, the Australian Defence Force Academy and the School of Art at ANU.

	Program name: 
	Student Aspirations Program 

	Purpose/description of program: 
The Student Aspirations program supports Aboriginal and Torres Strait Islander students from year 5 through to the successful completion of year 12.

	Administering Directorate: 
	Education and Training Directorate 

	2011-12 Financial Year

	Expenditure information 

	Expenditure ($): 2011-12 
	$257,000

	Service user information 

	Total service users (no.) 
	128

	Aboriginal and Torres Strait Islander service users (no.) 
	128

	2012-13 Financial Year

	Budget Information

	Budget ($): 2012-13
	$400,000


Canberra Institute of Technology Yurauna Centre

The Yurauna Centre is the Canberra Institute of Technology Aboriginal and Torres Strait Islander education and student support centre. The Yurauna Centre provides a range of pastoral care and educational programs to meet the needs of a diverse range of Aboriginal and Torres Strait Islander learners and is committed to achieving positive outcomes for its students. The inclusion of an Aboriginal language, literacy and numeracy teacher in many of its programs has resulted in excellent outcomes for participants and assisted them to gain entry to vocational programs and/or apprenticeships/traineeships.

	Program name: 
	Yurauna Centre – Aboriginal and Torres Strait Islander targeted programs 

	Purpose/description of program: 
The Yurauna Centre provided educational programs specifically for Aboriginal and Torres Strait Islander students. 

	Administering Department: 
	CIT 

	2011-12 Financial Year

	Expenditure information 

	Expenditure ($): 2011-12 
	$245,000 for commercial training contracts

	Service user information 

	Total service users (no.) 
	262

	Aboriginal and Torres Strait Islander service users (no.) 
	262


	2012-13 Financial Year

	Budget Information

	Budget ($): 2012-13
	$315,000


Vocational Training and Further Education

Canberra Institute of Technology offers an accredited course in Aboriginal and Torres Strait Islander Tutorial Support. This course is available to all Aboriginal and Torres Strait Islander students enrolled at the Canberra Institute of Technology to assist them with their studies. 
	Program name: 
	Student Support 

	Purpose/description of program: 
The program provided targeted support to Aboriginal and Torres Strait Islander students studying at the Canberra Institute of Technology. 

	Administering Directorate: 
	CIT 

	2011-12 Financial Year

	Expenditure information 

	Expenditure ($): 2011-12 
	$472,000 


	Service user information 

	Total service users (no.) 
	206

	Aboriginal and Torres Strait Islander service users (no.) 
	206 enrolments for 2012


	2012-13 Financial Year

	Budget Information

	Budget ($): 2012-13
	$467,000


Canberra Institute of Technology, through the Yurauna Centre, offers range of culturally appropriate courses to enhance employment opportunities for Aboriginal and Torres Strait Islanders aiming to improve literacy, numeracy, communication and other vocational skills. Courses in Aboriginal or Torres Strait cultural arts, history studies and creative Aboriginal and Torres Strait Islander writing are also available. Aboriginal and Torres Strait Islander students also access the full range of course on offer across the Canberra Institute of Technology.
	Program name: 
	Aboriginal and Torres Strait Islander Program Enrolments 

	Purpose/description of program: 
This program supported Aboriginal and Torres Strait Islander students in Vocational Education and Training courses across the Canberra Institute of Technology. 

	Administering Directorate: 
	CIT 

	2011-12 Financial Year

	Expenditure information 

	Expenditure ($): 2011-12 
	$120,000 


	Service user information 

	Total service users (no.) 
	262

	Aboriginal and Torres Strait Islander service users (no.) 
	262

	2012-13 Financial Year

	Budget Information

	Budget ($): 2012-13
	$194,000


Canberra Institute of Technology Aboriginal and Torres Strait Islander Scholarships

Canberra Institute of Technology Aboriginal and Torres Strait Islander Scholarships provide specific financial support so that Aboriginal and Torres Strait Islander people may have access to study vocational programs at Canberra Institute of Technology. The scholarships also cover recognition fees so that work skills are recognised for attainment of qualifications. The scholarship is not means tested and Aboriginal or Torres Strait Islander staff are encouraged to access the scholarship or the Canberra Institute of Technology Equity Scholarship to attain further qualifications.
	Program name: 
	CIT Aboriginal and Torres Strait Islander Scholarships 

	Purpose/description of program: 
The program provided scholarships for Aboriginal and Torres Strait Islander students to attend Canberra Institute of Technology. 

	Administering Directorate: 
	CIT 

	2011-12 Financial Year

	Expenditure information 

	Expenditure ($): 2011-12 
	$40,177


	Service user information 

	Total service users (no.) 
	96

	Aboriginal and Torres Strait Islander service users (no.) 
	96


	2012-13 Financial Year

	Budget Information

	Budget ($): 2012-13
	$45,000


Aboriginal and Torres Strait Islander Education Scholarship Program

This initiative expands the existing Aboriginal and Torres Strait Islander teachers’ scholarships for ACT Aboriginal and Torres Strait Islander secondary students who wish to pursue a career in health.

Education Data Summary
Target 4

Halve the gap in reading, writing and numeracy by 2018

	Indicators and measures
	Headline indicator 1:

Reading—students at or above the national minimum standard
	Headline indicator 2:

Writing—students at or above the national minimum standard
	Headline indicator 3:

Numeracy—students at or above the national minimum standard
	Supporting measure 1*:

Rates of participation in NAPLAN

	Change in gap
and/or

Overall Aboriginal and Torres Strait Islander numbers and change
	Between the baseline year of 2008 and 2012 there was a statistically significant decrease in the proportion of Year 7 students at or above the national minimum standard.  In all other Years there was no statistically significant change.1


Between 2008 and 2012 the gap decreased in Year 9 by 0.2 percentage points (ppts) and increased in Years 3 (0.7 ppts), 5 (0.8 ppts) and 7 (9.8 ppts).2
All four progress points from 2009 to 2012 on the trajectory to meeting the target of closing the gap were met in Years 3, 5 and 9. Year 7 progress points were not met in 2011 and 2012.3
	Trend analysis from 2008 to 2012 is not possible due to a change in the NAPLAN writing genre in 2011.

However, between the baseline year of 2008 and 2010 there was no statistically significant change in the proportion of students at or above the national minimum standard in any Year.2
	Between the baseline year of 2008 and 2012 there was no statistically significant change in the proportion of students at or above the national minimum standard in any Year.1
Between 2008 and 2012 the gap decreased in Year 9 by 4.2 percentage points (ppts) and increased by 4.5, 1.7 and 6.5 ppts in Years 3, 5 and 7, respectively.2
All four progress points from 2009 to 2012 on the trajectory to meeting the target of closing the gap were met in Years 3, 5 and 9. The 2011 Year 7 progress point was not met.4
	Participation rates in each Year showed no significant change between 2008 and 2012. Rates were highest in Year 5, followed by Year 3 and then Year 7, with rates for Year 9 being the lowest.5
The gap in Year 9 decreased from 22.2 percentage points (ppts) in 2008 to 12.2 ppts in 2012.

In Year 7 the gap decreased from 14.0 ppts in 2008 to 9.4 ppts in 2012 and in Year 3 the gap was 6.9 ppts in 2008 compared with 6.1 ppts in 2012.

The gap increased in Year 5 from 4.3 (ppts in 2008 to 6.6 ppts in 2012.2
*Rates of participation provide contextual information in interpreting trends in NAPLAN performance, which can be quite sensitive to changes in the proportion of students who participate in tests. Calculations are based on total participation averaged across reading, writing and numeracy tests. Participation does not vary significantly across subjects in the same Year.


1. CRC 2013, Figure 4.4, page 42

2. ACARA

3. CRC 2013, Figure 8.7, page 73

4. CRC 2013, Figure 8.8, page 74

5. Data obtained from ACARA and analysed by Community Services Directorate

Target 6 
Halve the gap for Indigenous people aged 20-24 in Year 12 or equivalent attainment rates by 2020

	Indicators and measures
	Headline indicator 1:

Attainment of Year 12 or equivalent
	Progress indicator 1:

Year 12 certification
	Progress indicator 2:*

Attendance rates

	Change in gap
and/or

Overall Aboriginal and Torres Strait Islander numbers and change
	At the 2006 Census 66.2% of Indigenous residents aged 20-24 had attained Year 12 or equivalent or AQF Certificate II or above1. This increased to 71.1% in 2011.2
The result of 71.1% is above the progress point of 69.8% on the trajectory to meeting the target (80.7% in 2020) of closing the gap.3
While the gap was 20.4 percentage points (ppts) in 2011, that is a decrease of 4.4 ppts since 2006.1,2
	Data not currently available.
This is a new measure recommended by the Working Group commissioned by the Council of Australian Governments to improve the performance indicator framework for the NIRA.

Work is required to enable the collection of comparable administrative data on Year 12 certification before this measure can be used. Measurement of the universal Year 12 or equivalent attainment target will be considered under the review of the National Education Agreement performance indicator framework. This will address issues such as self-reporting, interstate mobility and time lags.
	Attendance rates tend to decline from Year 7. Year 10 attendance declined from 80% in 2008 to 72% in 2011. Declines of 3 percentages points (ppts) were experienced in Years 4, 7 and 9 over the same period. The statistical significance of these results has not been tested.4
The gap in attendance rates generally increased with each Year – from 4 ppts in Year 1 to 14 ppts in Years 9 and 10.4
Between 2008 and 2011 the gap decreased by 3 ppts in Years 1 and 5 and increased by 7 ppts in Year 10.4
*Rates derived from government schools data collections only. The proportion of Aboriginal and Torres Strait Islander students enrolled in Catholic and independent schools is relatively small. Rates cannot be compared with other jurisdictions due to differing collection methods, but rates can be compared across time within jurisdictions.

	Data development
	
	
	


1. SCRGSP 2009, page 254

2. SCRGSP 2012, page 247

3. CRC 2013, Figure 5.2, page 53

4. SCRGSP 2009, page 262 and SCRGSP 2012, page 250

Health

Strengthening our relationships with the Aboriginal and Torres Strait Islander communities will allow for better collaboration and understanding that can result in improving our ability to provide appropriate and necessary healthcare. 
ACT Health Directorate Reconciliation Action Plan 2012-2015

Overview
Through the National Partnership Agreement on Closing the Gap in Aboriginal and Torres Strait Islander Health Outcomes, the Parties agree to work in partnership to contribute to closing the gap in the following five health outcomes and achieving key goals as agreed by COAG:
· Outcome 1 - Tackling smoking;
· Outcome 2 - Healthy transition to adulthood;
· Outcome 3 - Making Aboriginal and Torres Strait Islander health everyone’s business;
· Outcome 4 - Primary health care services that can deliver; and
· Outcome 5 - Fixing the gaps and improving the patient journey.
The ACT Government has developed an Implementation Plan that addresses the above areas. 
Key ACT Government progress to close the gap
Outcome 1 - Aboriginal and Torres Strait Islander Smoking Cessation initiatives

This initiative will enable continued implementation of the ACT Aboriginal and Torres Strait Islander Tobacco Control Strategy.

Winnunga Nimmityjah Aboriginal Health Service has been funded for three years (2010-2013) to develop and implement a multi-component smoking cessation and reduction program based on family, social and workplace networks. Gugan Gulwan Aboriginal Youth Corporation is funded to provide ‘Street Beat’ a program for at risk Aboriginal and Torres Strait Islander young people. The promotion of smoking cessation is provided through the program and a staff member has become a qualified QUIT Educator through QUIT Victoria.

ACT Health has funded an Aboriginal PhD student to evaluate the Aboriginal and Torres Strait Islander Tobacco Control Strategy 2010-2014 through the Centre for Research and Action on Public Health, University of Canberra. A Supervisory Panel and the PhD student are investigating tobacco use from a network analysis perspective, exploring and assessing different networks, such as social, family and work to further identify leaders who may influence behaviour change. 

A draft Memorandum of Understanding is being prepared with community stakeholders, Winnunga Nimmityjah Aboriginal Health Service and Gugan Gulwan Youth Aboriginal Corporation to help establish a working partnership to enable the evaluation to be undertaken.
Dreamtime Public Relations were engaged to develop the campaign ‘Beyond Today’. The campaign will use a combination of local heroes nominated by the community, digital storytelling, and a young people’s music workshop as key strategies to encourage smoking cessation and health lifestyle behaviours.

	Program name
	Aboriginal and Torres Strait Islander Tobacco Control Strategy 2010-2014

	Purpose/description of program: 
Outcome 1 programs:
The Aboriginal and Torres Strait Islander Tobacco Control Strategy Advisory group

Winnunga Nimmityjah Aboriginal Health Service

Street Beat Program

The Beyond Today Campaign

	Administering Directorate: 
	ACT Health 

	2011-12 Financial Year

	Expenditure information

	Total Amount (GST ex)
	$290,405

	Total service users (no.)
	41 smoking cessation groups were run, assisting 137 clients including 7 family groups.

	2012-13 Financial Year

	Budget Information

	Budget ($): 2012-13
	$250,000


Outcome 2 – Healthy Transition to Adulthood

The Opiate Program

Winnunga Nimmityjah Aboriginal Health Service has been funded for three years (2010-2013) to deliver the Opiate Program (TOP) that provides flexible multidisciplinary health care services to meet the needs of opiate, benzodiazepine, amphetamine and or alcohol dependent people utilising the unique relationship between Winnunga Nimmityjah Aboriginal Health Service medical practitioner, patient and the TOP clinical worker.

Aboriginal and Torres Strait Islander Rehabilitation Service (Ngunnawal Bush Healing Farm)

The service will seek to improve health outcomes by addressing the complex issues that relate to drug and alcohol abuse by implementing culturally appropriate prevention, education, rehabilitation and outreach programs for Aboriginal and Torres Strait Islander peoples aged 18 years and over.

In July 2011 a design brief based on the Model of Care (MOC) Phase One was prepared. A Master Plan and Preliminary and Final Sketch Plan (including room configuration and allocation) has been designed for the service buildings.  The Final Sketch Plan was released for public consultation on 25 May 2012. 
A Phase Two Model of Care has been drafted which highlights areas for further development and is designed to guide detailed operational policies, building requirements and staffing models for the service. The ACT Government is committed to this initiative, and at time of writing, is working through several planning issues.
The Youth Outreach Network – Mental Health

Gugan Gulwan Youth Aboriginal Corporation has been funded for three years (2010-2013) to provide an early intervention youth outreach program to support early diagnosis, treatment and advice to at risk Aboriginal and Torres Strait Islander young people experiencing mental ill health and emotional wellbeing problems. 
	Program Name
	Outcome 2 Programs

	Purpose/description of program: 
The Opiate Program (TOP)

The Aboriginal and Torres Strait Islander Residential Rehabilitation Services (Ngunnawal Bush Healing Farm).
Mental Health and Wellbeing Outreach Program

	Administering Directorate: 
	ACT Health

	2011-12 Financial Year

	Expenditure information

	Total Amount (GST ex)
	$553,303

	Total service users (no.)
	192 clients supported by TOP clinical worker. 

Youth Outreach Network provided 32 young people with support and assistance, 32 young people were non-clinically case managed and 6 young people referred to mental health services.

	2012-13 Financial Year

	Budget Information

	Budget ($): 2012-13
	$570,171


Outcome 3 – Making Aboriginal and Torres Strait Islander Health Everyone’s Business

The Integrated Service Delivery (ISD) team continues to work closely with a range of service providers from a holistic perspective, linking children and young people and their families with a range of culturally appropriate and sensitive health, education, medical, social and wellbeing services. The range of time families engage with the ISD service varies. Some families require short term intervention (a few months) while other families require ongoing sustained intervention.

Case allocation meetings are held weekly and clients are assessed using the Common Assessment Framework. Family action plans are developed in consultation with the Aboriginal and/or Torres Strait Islander families upon exiting the ISD service. The ISD service is working with the Data Team to improve data collection.

	Program name
	The Integrated Service Delivery (ISD) project for Aboriginal and Torres Strait Islander peoples

	Program description 
The ISD links children and young people and their families with a range of culturally appropriate and sensitive health, education, medical, social and wellbeing services.

	Administering Directorate: 
	Community Services Directorate
ACT Health 

	2011-12 Financial Year

	Expenditure information

	Total Amount (GST ex)
	$491,400 (CSD)
$108,193 (ACT Health)

	Service user information

	Total service users (no.) 
	23 children and young people  from 15 families

	Aboriginal and Torres Strait Islander service users (no.) 
	23 children and young people  from 15 families

	2012-13 Financial Year

	Budget Information

	Budget ($): 2012-13
	$303,000(CSD)
$111,416 (ACT Health)


Outcome 4 – Primary Health Care Services that can Deliver Aboriginal Midwifery Access Program
Winnunga Nimmityjah Aboriginal Health Service is funded to deliver provision of antenatal and postnatal support to Aboriginal and Torres Strait Islander mothers through: outreach clinical and non-clinical assessments at home, referral to, and support in accessing mainstream and specialist services, and the provision of information on mainstream services. For further information refer to page 22.
Outcome 5 – Fixing the Gaps and Improving the Patient Journey
Cultural Awareness and Skills Development Program

The ACT Health Cultural Awareness and Skills Development Framework consists of three elements: orientation presentation; eLearning module; and skills development workshops.

During this reporting period 910 health staff and volunteers participated in staff orientation sessions. The eLearning component is available to all staff and is essential training for clinical and clinical support staff; 2098 staff have completed the training to date. The Yurauna Centre, Canberra Institute of Technology is currently developing a face to face skills development workshop that has a specific health focus. Two piloted workshops were held in December 2011 and May 2012. An evaluation of the pilot workshops is underway and will inform the content and delivery of future workshops.

Aboriginal and Torres Strait Islander Health Portal

The Aboriginal and Torres Strait Islander Health Portal (the Portal) is accessible through the Health Directorate intranet and internet websites. 

The Portal provides information on Aboriginal and Torres Strait Islander health issues, health organisations, policies and research including cultural events of significance. 

The Portal content and mailbox are reviewed monthly.

Aboriginal and Torres Strait Islander Health Impact Statement

An impact statement is required to be completed for all new policies, programs and strategies that are assessed as having an impact on Aboriginal and Torres Strait Islander communities. 

Aboriginal and Torres Strait Islander Family Resource Centre

The ACT Government is currently in the process of developing an Aboriginal and Torres Strait Islander Family Resource Centre at the Canberra Hospital. It is intended that the centre will provide a culturally appropriate space at the Canberra Hospital for Aboriginal and Torres Strait Islander patients and their families.
Aboriginal and Torres Strait Islander Liaison Officers at Calvary Healthcare ACT

The ACT Government provided funding to Calvary Healthcare ACT to establish an Aboriginal and Torres Strait Islander Liaison Service. By working with the Aboriginal and Torres Strait Islander communities, health services and in broader community health and support sectors, the Liaison Service builds awareness and confidence that Calvary Healthcare ACT is a culturally safe service provider for Aboriginal and Torres Strait Islander patients.

The Liaison Service ensures that clinical and support services for Aboriginal and Torres Strait Islander patients and their families are patient centred with particular consideration of cultural safety values by maintaining regular contact with the clinical leaders of clinical areas within Calvary Healthcare ACT. Each clinical leader informs the Aboriginal and Torres Strait Islander Liaison Service of admission for treatment of Aboriginal and Torres Strait Islander patients. The Liaison Service visits Aboriginal and Torres Strait Islander patients and ensures a program of care and support is formulated and arranged in consultation with Medical, Nursing and Allied Health teams. These services are replicated at Clare Holland House.
Identification Information and Awareness Projects

There have been a number of initiatives within the health sector to collect Aboriginal and Torres Strait Islander status of patients in order to build a more complete picture of the needs of Aboriginal and Torres Strait Islander patients. These initiatives include the ACT Pathology Project, the Patient Master Index Hub Project and the Data Linking Project. 

An awareness project, based on the Australian Institute of Health and Welfare’s (AIHW) ‘One Simple Question – could help close the gap’ continues to be undertaken by ACT Health, including information sessions for health service staff. This project includes a community awareness component and explains the importance and reasons for identifying as being of Aboriginal and/or Torres Strait Islander origin. Posters and brochures with relevant information have been placed at key entry points to ACT Health services. 

Aboriginal and Torres Strait Islander Enrolled Nursing Scholarships

The ACT Government offers Enrolled Aboriginal and Torres Strait Islander Nursing Scholarships. 

	Program name
	Outcome 5 Programs

	Purpose/description of program: 
Aboriginal and Torres Strait Islander Health Portal

Aboriginal and Torres Strait Islander Health Impact Statement

Aboriginal and Torres Strait Islander Family Resource Centre

Aboriginal and Torres Strait Islander Liaison Service 
ACT Pathology Project
Patient Master Index Hub Project
Data Linking Project
AIHW Aboriginal and Torres Strait Islander Identification in hospitals data audit
Identification Information and Awareness Program
Aboriginal and Torres Strait Islander Enrolled Nursing Scholarships (Scholarships).

	Administering Directorate: 
	ACT Health 

	2011-12 Financial Year

	Expenditure information

	Total Amount (GST ex)
	$75,181

	Number of people assisted
	The number of unique IPs accessing the portal was 12,557. 

32 ACT Health policy documents were reviewed with 12 documents requiring the completion of an Aboriginal and Torres Strait Islander Health Impact Statement. 

ACT Pathology had 8725 presentations; 121 people identified as Aboriginal and/or Torres Strait Islander. 

Calvary Healthcare ACT Aboriginal and Torres Strait Islander Liaison Service assisted 312 people.

	2012-13 Financial Year

	Budget Information

	Budget ($): 2012-13
	$160,000


Health Data Summary
Target 1

Close the gap in life expectancy by 2031
	Indicators and/or measures
	Headline indicator:

Estimated life expectancy at birth
	Progress indicator 1:

Mortality rate by leading cause
	Progress indicator 2:

Rates of current daily smokers
	Progress indicator 3:

Levels of risky alcohol consumption
	Progress indicator 4:

Prevalence of overweight and obesity

	Change in gap
and/or

Overall Aboriginal and Torres Strait Islander numbers and change
	ACT data not currently available.

Life expectancy estimates cannot be calculated for the ACT because they are based on mortality rates.  The small number of annual Aboriginal or Torres Strait Islander deaths in the ACT means these calculations would be based on mortality rates that are not statistically reliable.
	Data not collected or reported for this year.

These progress indicators are derived from survey data, which have been collected in the 2012-13 Australian Aboriginal and Torres Strait Islander Health Survey (AATSIHS).  These progress indicators are not yet available but will be reported on in the 2014 ACT Closing the Gap report, consistent with national reporting.

	Data development
	The ACT has a plan to improve identification and recording of Aboriginal and Torres Strait Islander status in administrative data sets. However, in relation to mortality rates, achieving more accurate identification would not increase numbers to a year-to-year statistically reliable level. There may be scope for aggregating data on a multi-year basis to lift the statistical reliability of mortality rates to support trend analysis over the course of this generational target.
	The ACT data in relation to mortality is not statistically reliable due to small numbers. 


Target 2 
Halve the gap in child mortality by 2018

	Indicators and/or measures
	Headline indicator:

Under 5 mortality rate by leading cause
	Progress indicator 1:

Proportion of babies born of a low birthweight
	Progress indicator 2:

Tobacco smoking during pregnancy
	Progress indicator 3:

Antenatal care

	Change in gap
and/or

Overall Aboriginal and Torres Strait Islander numbers and change
	ACT data not currently available.

Child mortality rates cannot be calculated for the ACT because they are based on a very small number of annual Aboriginal or Torres Strait Islander child deaths. These calculations would not be statistically significant.
	In 2008-10 the gap was 6.4%.1
This number should be treated with caution due to small numbers.

Due to small numbers of low birth weight babies in the ACT, data must be aggregated across at least three years to be useful, and even then the data must be treated with caution. Trend analysis of either the gap or overall Aboriginal and Torres Strait Islander change from the baseline year is therefore not yet available given the NIRA commenced in 2008.
	Age standardised rates (which form the basis for comparing the gap) were not produced in 2010 due to small numbers in some of the age groups.

While the crude rate increased from 52.2% in 20072 to 59.4% in 20103, this change is not statistically significant.

However, that over half of all Aboriginal or Torres Strait Islander new mothers smoked during pregnancy is a concern.
	ACT data not considered of sufficient quality to publish.


	Data development
	The ACT has a plan to improve identification and recording of Aboriginal and Torres Strait Islander status in health administrative data sets. However, in relation to child mortality rates, achieving more accurate identification would not increase numbers to a year-to-year statistically significant level. There may be scope for aggregating data on a multi-year basis to lift the statistical significance of mortality rates to support trend analysis.
	
	
	The ACT data in relation to antenatal care is not reliable as ante natal visits are only recorded from first public hospital ante natal clinics and does not take into account previous visits to GPs and/or other health clinics. 


1. SCRGSP 2012, page 173

2. SCRGSP 2009, page 215

3. SCRGSP 2012, page 182

Economic Participation

...success will require the commitment of all our staff and our community partners, to improve the employment outcomes — and as a result — the socioeconomic wellbeing of Aboriginal and Torres Strait Islander people in our community.
ACT Aboriginal and Torres Strait Islander 

Employment Action Plan 2011-2013

Overview
The ACT Government acknowledges the importance of employment as an indicator of economic equality. As the level of employment rises, so does the capacity of Aboriginal and Torres Strait Islander peoples to participate fully in the Canberra community. 

The ACT is a signatory to the Indigenous Economic Partnership under the National Partnership Agreement Framework.  The ACT Government’s commitment to achieving economic equality is set out in the ACT Public Service Employment Strategy for Aboriginal and Torres Strait Islander People 2011-2015.

Key ACT Government Progress to close the gap
ACT Public Service Employment rate
The ACTPS Employment Strategy for Aboriginal and Torres Strait Islander People (the Strategy) was launched in April 2011. The vision of the Strategy is “for the ACT Public Service to be seen as an attractive workplace for Aboriginal and Torres Strait Islander people to seek employment, and to more than double, by 2015, the employment of Aboriginal and Torres Strait Islander people, across the Service”.

ACT Government Directorates have provided a number of initiatives to retain Aboriginal and Torres Strait Islander staff, including:

· supporting Special leave provisions;

· One day paid leave during NAIDOC week;

· Culturally-specific training programs;

· Aboriginal and Torres Strait Islander cultural awareness programs available to all staff;

· Advertise employment opportunities through a variety of media sources including Aboriginal and Torres Strait Islander publications/media;

· Promote the ACTPS as an employer of choice for Aboriginal and Torres Strait Islander People;

· Aboriginal and Torres Strait Islander Study Awards;

· Five Directorates have an agency based Aboriginal and Torres Strait Islander employee network.

To assist in the attraction of Aboriginal and Torres Strait Islander staff, seven Directorates are involved in the Aboriginal and Torres Strait Islander Traineeship overseen by the Community Services Directorate and four Directorates are providing work experience for Aboriginal and Torres Strait Islander People.

As of 13 March 2013, the ACT Government employs 258 staff that identify as having Aboriginal and Torres Strait Islander backgrounds. This is approximately 1.2% of the ACT Public Service workforce. The Strategy set a target of 233 Aboriginal and Torres Strait Islander employees on 30 June 2012 and 283 Aboriginal and Torres Strait Islander employees by 30 June 2013. The ACT Government has met the 2012 target but remains just below the 2013 target as this time.

A breakdown of the employment of Aboriginal and Torres Strait Islander staff members, by agency, is shown below.
	Reporting Agency
	Aboriginal and Torres Strait Islander Background
	Total Headcount
	% of Workforce

	ACTION (TAMS Directorate)
	11
	923
	1.2%

	Auditor General's Office
	0
	40
	0.0%

	Canberra Institute of Technology
	19
	902
	2.1%

	Chief Minister and Treasury Directorate
	2
	314
	0.6%

	Commerce and Works Directorate
	0
	102
	0.0%

	Community Services Directorate
	40
	1316
	3.0%

	Cultural Facilities Corporation
	0
	1
	0.0%

	Economic Development Directorate
	4
	219
	1.8%

	Education and Training Directorate
	56
	5807
	1.0%

	Environment and Sustainable Development Directorate
	12
	492
	2.4%

	EPIC (Economic Development Directorate)
	0
	12
	0.0%

	Gambling and Racing Commission
	1
	29
	3.4%

	Health Directorate
	64
	6469
	1.0%

	Justice and Community Safety Directorate
	25
	1880
	1.3%

	Land Development Agency (EDD)
	2
	95
	2.1%

	Long Service Leave Authority
	0
	11
	0.0%

	Shared Services (Commerce and Works Directorate)
	10
	971
	1.0%

	Territory and Municipal Services Directorate
	12
	1115
	1.1%

	Total
	258
	20698
	1.2%


The ACT Legislative Assembly Standing Committee on Health, Ageing, Community and Social Service is reviewing the four year employment strategy at its midpoint to assess the effectiveness of the actions and provide recommendations to the ACT Government on how it can improve recruitment and retention. 
The ACT Government has a number of programs in place to help meet this target. These programs include:

Aboriginal and Torres Strait Islander Traineeship Program

The ACT Public Service Aboriginal and Torres Strait Islander Traineeship Program is an entry level program for Aboriginal and Torres Strait Islander people who wish to pursue a career in the ACT Public Service.

The Traineeship Program is funded by the Department of Education, Employment and Workplace Relations (DEEWR) and is administrated by the Office of Aboriginal and Torres Strait Islander Affairs, Community Services Directorate.  The Traineeship Program provides participants with the opportunity to undertake a Certificate III or a Certificate IV in Government as well as guaranteeing a permanent position on successful completion of the program.

The 2011-2012 ACT Public Service Aboriginal and Torres Strait Islander Traineeship program commenced in April 2011 with 13 participants. Of the cohort, ten trainees successfully graduated from the program in April 2012, two trainees completed their certificate requirements but resigned from the program, and one trainee resigned from the program without completing their certificate.

A key feature of the 2011-2012 Program was the inclusion of a retention year for individually tailored activities and programs to meet the needs of Graduates. This retention year was funded by the Australian Government through the Department of Education, Employment and Workplace Relations.

The 2012-13 Aboriginal and Torres Strait Islander Traineeship Program commenced in August 2012 with 21 trainees taking positions throughout the ACT Government. Those that completed are expected to graduate in 2013 NAIDOC Week.

	Program name: 
	ACT Public Service Aboriginal and Torres Strait Islander Traineeship Program 

	Purpose/description of program: 
This program provided an Aboriginal and Torres Strait Islander traineeship within the ACT Public Service. 

	Administering Directorate: 
	Community Services Directorate 

	2011-12 Financial Year

	Expenditure information 

	Expenditure ($): 2011-12 
	$127,806 including Commonwealth funding

	Service user information 

	Total service users (no.) 
	13

	Aboriginal and Torres Strait Islander service users (no.) 
	13

	2012-13 Financial Year

	Expenditure information 

	Expenditure ($): 2012-13 
	$98,500 including Commonwealth funding

	Service user information

	Total service users (no.) 
	21

	Aboriginal and Torres Strait Islander service users (no.) 
	21


The Community Helping Aboriginal Australians to Negotiate Choices Leading to Employment and Success (CHANCES) Program 
This initiative will continue the CHANCES pilot program established in 2012. CHANCES provides nationally accredited training to members of the local Aboriginal and Torres Strait Islander community, particularly those who are deemed to be at risk of homelessness, re-offending or facing long term unemployment.

The CHANCES Program is an initiative under the Indigenous Economic Partnership which aims to provide a pathway for young people into vocational training and an apprenticeship. 

Fourteen young people started the 2011-2012 CHANCES Program. Of those fourteen participants eleven participants completed the course. 
	Program name: 
	Community Helping Aboriginal Australians to Negotiate Choices leading to Employment and Success (CHANCES) 

	Purpose/description of program: 
Provides a pathway for Aboriginal and Torres Strait Islander young people into vocational training and an apprenticeship. 

	Administering Directorate: 
	Community Services Directorate 

	2011-12 Financial Year

	Expenditure information 

	Expenditure ($): 2011-12 
	

	Service user information 

	Total service users (no.) 
	14 participants, 11 completions

	Aboriginal and Torres Strait Islander service users (no.) 
	14 participants, 11 completions

	2012-13 Financial Year

	Budget Information
	

	Budget ($): 2012-13
	$180,000

	Service user information

	Total service users (no.) 
	15 participants, 12 completions

	Aboriginal and Torres Strait Islander service users (no.) 
	15 participants, 12 completions


Aboriginal and Torres Strait Islander Scholarship Support Program

This initiative will support members of the local Aboriginal and Torres Strait Islander communities who wish to study or train to gain qualifications. Support can include transport, childcare, materials, equipment, meals allowance, text books and other learning aids.
Enterprise development initiatives
The ACT Government is a founding member of and a signatory to Supply Nation (formerly the Australian Indigenous Minority Supplier Council).  Supply Nation is a business-to-business membership body dedicated to growing diversity within the supply chain.  The aim is to ensure that small to medium Aboriginal and Torres Strait Islander businesses have the opportunity to be integrated into the supply chains of Australian companies and Government agencies.

The ACT Government has a policy on social tendering, encouraging agencies to consider the inclusion of social objectives and outcomes during the procurement process.  Further promotion of the social tendering within the ACT Government has been identified as a next step.
Futures Directions Strategy – Policy Framework and case management services
Disability ACT works with the Aboriginal and Torres Strait Islander Elected Body to identify ways to engage with the Aboriginal and Torres Strait Islander community on issues relating to lived experience of disability. The community has been engaged in consultation around the National Disability Insurance Scheme (NDIS) and the Enhanced Service Offer approach to preparing the community for the NDIS.  

The draft Aboriginal and Torres Strait Islander People with a Disability Policy Framework was presented to members of the Elected Body who provided advice with suggestions around practical implementation. This advice has informed the current approach to engage with Aboriginal and Torres Strait islander individuals through a dedicated service for families who are caring for someone with a disability.  

Inclusion of Aboriginal and Torres Strait Islander outcomes in contracting of Spotless 

As part of the Total Facilities Management contract between the Community Services Directorate and Spotless, Spotless subcontractors are required to report on employment initiatives for specific groups – in particular Aboriginal and Torres Strait Islander people. Spotless averaged a total of six Aboriginal and Torres Strait Islander staff employed by contractors and one directly with Spotless. 

Spotless has initiated Key Performance Indicators for certain subcontractors that they are required to meet. The overall minimum target for the employment of Aboriginal and Torres Strait Islanders for 2012-13 is 10 individuals. The ACT Government continues to work with service providers to provide incentives to encourage individuals from the specific groups to seek employment opportunities.
Economic Participation Data Summary
Target 3 
Halve the gap in employment outcomes by 2018

	Indicators and/or measures
	Headline indicator:

Level of workforce participation
	Supporting measure to headline 1:

Unemployment rate
	Supporting measure to headline 2:

Labour force participation rate
	Progress indicator 1:

Proportion of Aboriginal and Torres Strait Islander 20-64 year olds with or working towards post school qualification in AQF Cert III level or above

	Change in gap
and/or

Overall Aboriginal and Torres Strait Islander numbers and change
	The proportion of the working age (15-64) population employed decreased very slightly by 0.1 percentage points (ppts) to 63.5% in the intercensal period 2006 to 2011, while the gap increased by 0.2 ppts to 15.5ppts.1
The gap in the unemployment rate decreased by 2.2 percentage points (ppts) to 5.6 ppts between 2006 and 2011. This equates to an unemployment rate of 9.6% in 2011 and 11.1% in 2006.2
Between the 2006 and 2011 Censuses the gap in the labour force participation rate increased by 1.9 percentage points (ppts) to 11.9 ppts. Participation in 2006 was 71.6% in 2006 and 70.0% in 2011.3
The gap in the population aged 20-64 with or working towards a Certificate III or above increased by 0.6 percentage points (ppts) between the 2006 and 2011. This was despite the proportion with post school qualifications increasing to 55.3% in 2011 from 49.8% in 2006.4

	Data development
	Reporting against progress measure 1 (proportion of Aboriginal and Torres Strait Islander 20-64 year olds with or working towards post school qualification in AQF Cert III level or above) should be disaggregated to include reporting against both categories ‘with’ or ‘working towards’ a post school qualification.  This issue will be referred to the review of the National Agreement for Skills and Workforce Development (NASWD) performance indicator framework for further consideration as there may be conceptual and data issues in splitting the indicator in this way.


1. SCRGSP 2009, page 270 and SCRGSP 2012, page 257

2. SCRGSP 2009, page 274 and SCRGSP 2012, page 258

3. SCRGSP 2009, page 277 and SCRGSP 2012, page 259

4. SCRGSP 2009, page 291 and SCRGSP 2012, page 264
Healthy Homes

“The standard of housing that people live in can be an important predictor of their health status, with poor quality housing infrastructure associated with poor health outcomes...”
Garner, G. 2006. ‘The ecology and inter-relationship between housing and health outcomes’
Overview
ACT’s commitment under COAG
National Affordable Housing Agreement

The NAHA identifies two outcomes which correspond to outcomes under the Healthy Homes building block in the NIRA. These are:

· Aboriginal and Torres Strait Islander people have the same housing opportunities (in relation to homelessness services, housing rental, housing purchase and access to housing through an efficient and responsive housing market) as other Australians.

· Aboriginal and Torres Strait Islander people have improved housing amenity and reduced overcrowding, particularly in remote areas and discrete communities.

There are three performance indicators under the NAHA which relate to Aboriginal and Torres Strait Islander households:

· Proportion of Aboriginal and Torres Strait Islander households owning or purchasing a home (National Aboriginal and Torres Strait Islander Social Survey (NATSISS) 2008 data available in the baseline report.

· Proportion of Aboriginal and Torres Strait Islander households living in overcrowded conditions (NATSISS 2008 data available in the baseline report and 2010-11 data available for social housing from national data collections).

· Proportion of Aboriginal and Torres Strait Islander households living in houses of an acceptable standard (NATSISS 2008 data available in the baseline report).

Key ACT Government Progress to close the gap
NAHA Results

The ACT results for homelessness performance under the NAHA outcomes for 2011-12 are as follows:

· On a national level, the homelessness rate increased by 17.3% since 2006.  The COAG target to reduce the number of homeless persons by 7% by 2013 is unlikely to be met. For the ACT the rate of homelessness increased by 88% and while the rate of homelessness for Aboriginal and Torres Strait Islander people in 2011 fell on a national level, the ACT experienced an increase of 166%. 

· The COAG target to reduce the rate of Aboriginal and Torres Strait Islander overcrowding by 20% by 2017-18 is on track nationally, with a 12.3% decrease between 2006 and 2011. In the ACT however, the rate increased by 16.4%.
It should be noted that the increase in homelessness in the ACT may be attributable to the increase in the number of services established since 2006 that have provided better “reach” in measuring homeless people who would have otherwise not been counted. For instance, since 2006 there has been a 139% increase in people accessing temporary accommodation in the ACT. 
Access to housing

In 2011-12 there were 77 new Aboriginal and Torres Strait Islander public housing tenancies created: 54 from the priority housing list, 21 from the high needs housing list and 2 from the standard housing list. At 30 June 2012 there was an increase in self-identified Aboriginal and Torres Strait Islander tenancies from 520 in June 2011, to 620 in June 2012 housing a total of 1,259 residents.

Aboriginal and Torres Strait Islander Outreach Service

The service supports Housing ACT staff to effectively engage with Aboriginal and or Torres Strait Islander people, and to develop and maintain collaborative partnerships with community and Government organisations in the delivery of services to Aboriginal and or Torres Strait Islander housing tenants and applicants.

Approximately 120 Housing ACT clients were supported by the Liaison Officer throughout the period. This included self referrals from tenants, community referrals and clients accessing the Aboriginal and Torres Strait Islander Housing Outreach Service held weekly at the West Belconnen Child and Family Centre, Gugan Gulwan Aboriginal Youth Centre and Winnunga Nimmityjah.  Clients were supported with applications, tenancy related matters, arrears and ongoing engagement with Housing ACT.
	Program name: 
	Aboriginal and Torres Strait Islander Outreach Services 

	Purpose/description of program: 
A program to develop and maintain collaborative partnerships with community and Government organisations in the delivery of services to Aboriginal and or Torres Strait Islander housing tenants and applicants. 

	Administering Directorate: 
	Community Services Directorate

	2011-12 Financial Year

	Expenditure information 

	Expenditure ($): 2011-12 
	$158,000 inclusive of salary and admin on-costs

	Service user information 

	Total service users (no.) 
	Approximately 120 

	Aboriginal and Torres Strait Islander service users (no.) 
	Approximately 120

	2012-13 Financial Year

	Budget Information

	Budget ($): 2012-13
	$146,000 inclusive of salary and admin on-costs


A Place to Call Home Program

As part of the national partnership agreement, 20 new family homes are being constructed for families experiencing homelessness in the ACT under A Place to Call Home Program. The ACT Government committed to allocate 50% of the properties to Aboriginal and Torres Strait Islander families by 30 June 2013. Housing ACT is working with community partners to identify Aboriginal and Torres Strait Islander families for allocation to the remaining six properties. 

	Program name: 
	A Place to Call Home Program

	Purpose/description of program: 
A program to support Aboriginal and Torres Strait Islander families experiencing homelessness. 

	Administering Directorate: 
	Community Services Directorate

	2011-12 Financial Year

	Expenditure information 

	Expenditure ($): 2011-12 
	Support Funding - $80,922

Capital Expenditure - $2,482,911

	Service user information 

	Total service users (no.) 
	17 households supported

	Aboriginal and Torres Strait Islander service users (no.) 
	11 households identified as Aboriginal and Torres Strait Islander

	2012-13 Financial Year

	Budget Information

	Budget ($): 2012-13
	Support Funding - $68,400


The Gulanga Program
The Gulanga Program (previously known as the ACTCOSS Aboriginal and Torres Strait Islander Project) is designed to assist ACT Homelessness Service Providers to improve the systemic response to support the employment of Aboriginal and Torres Strait Islander workers within the homelessness sector. 
The Program includes the production of a number of tools and resources to assist services to adapt their organisation to better respond to Aboriginal and Torres Strait Islander peoples, direct consultancy support in implementing changes in organisations, delivery of training in cultural awareness for community workers, and supporting Aboriginal and Torres Strait Islander workers in the sector.
Aboriginal and Torres Strait Islander Housing and Homelessness Service Models
Community Services Directorate has engaged the Australian Housing and Urban Research Institute (AHURI) to conduct a national Research Synthesis on best practice Aboriginal and Torres Strait Islander Housing and Homelessness Service Models and responses. AHURI is a nationally recognised research organisation with expertise in Aboriginal and Torres Strait Islander housing and homelessness issues.
Aboriginal and Torres Strait Islander Supported Accommodation Service and Boarding House Network

The ACT Government provides funding for the Aboriginal and Torres Strait Islander Supported Accommodation Service (ISAS) and Boarding House Network, which provide a range of crisis, transitional and temporary accommodation options for Aboriginal and Torres Strait Islander people living in and visiting the ACT. The services have the capacity to accommodate up to 12 Aboriginal and/or Torres Strait Islander families at any one time. Between July and December 2011, the services provided a total of 6,891 supported accommodation nights for Aboriginal and Torres Strait Islander people in the ACT. 
	Program name: 
	Inanna Inc. – Indigenous Accommodation Services 

	Purpose/description of program: 
Inanna Inc.'s Aboriginal and Torres Strait Islander Supported Accommodation Services is a standalone service that provided crisis and medium term supported accommodation to Aboriginal and Torres Strait Islander families who are homeless or at risk of homelessness. It includes outreach support to families in a case management framework. These accommodation services are tailored specifically towards Aboriginal and Torres Strait Islander families and are in addition to mainstream services for homeless people. 

	Administering Directorate: 
	Community Services Directorate

	2011-12 Financial Year

	Expenditure information 

	Expenditure ($): 2011-12 
	$515,570

	Service user information 

	Total service users (no.) 
	34

	Aboriginal and Torres Strait Islander service users (no.) 
	68 Aboriginal and Torres Strait Islander Service users across ISAS and Boarding House

	2012-13 Financial Year

	Budget Information

	Budget ($): 2012-13
	$532,326


Aboriginal and Torres Strait Islander Boarding House Support
	Program name: 
	Inanna Inc. – Aboriginal and Torres Strait Islander Boarding House Support 

	Purpose/description of program: 
Innana provided crisis support and transitional supported accommodation to Aboriginal and/or Torres Strait Islander families who required temporary accommodation in order to improve their access to various services including health, and education. 

	Administering Directorate: 
	Community Services Directorate

	2011-12 Financial Year

	Expenditure information 

	Expenditure ($): 2011-12 
	$275,442

	Service user information 

	Total service users (no.) 
	44 service users

	Aboriginal and Torres Strait Islander service users (no.) 
	68 Aboriginal and Torres Strait Islander Service users across Aboriginal and Torres Strait Islander Supported Accommodation Service and Boarding House

	2012-13 Financial Year

	Budget Information

	Budget ($): 2012-13
	$284,394


Supported Housing Assistance

Gugan Gulwan is receives funding through Social Housing and Homelessness Service for the provision of outreach assistance to Aboriginal and Torres Strait Islander young people at risk of or experiencing homelessness.  

	Program name: 
	Gugan Gulwan – Supported Housing Assistance 

	Purpose/description of program: 
Gugan Gulwan provided outreach support to Aboriginal and Torres Strait Islander young people who were at risk of experiencing homelessness or who may be transitioning to stable housing. 

	Administering Directorate: 
	Community Services Directorate 

	2011-12 Financial Year

	Expenditure information 

	Expenditure ($): 2011-12 
	$69,459

	Service user information 

	Total service users (no.) 
	19 service users with 20 accompanying children

	Aboriginal and Torres Strait Islander service users (no.) 
	Not separately identified in reporting

	2012-13 Financial Year

	Budget Information

	Budget ($): 2012-13
	$71,717


Aboriginal and Torres Strait Islander Housing

Billabong Aboriginal Development Corporation (BADC) provided community housing to Aboriginal and Torres Strait Islander people in the ACT. The service was funded to manage up to 17 tenancies and provide Housing Information, Referral and Support. BADC voluntarily ceased operation of the Aboriginal and Torres Strait Islander Community Housing and Support programs on 30 June 2012. Housing and Community Services ACT worked closely with BADC to ensure that all current tenants of the 17 properties were supported to transition to Housing ACT or another Community Housing Provider.
	Program name: 
	Aboriginal and Torres Strait Islander Housing – Billabong Community Housing 

	Purpose/description of program: 
This program provided community housing for Aboriginal and Torres Strait Islander people including improved access and wider housing choices. It includes the provision of information, referral and support to Aboriginal and Torres Strait Islander people to access appropriate housing options and helped maintain their tenancies. 

	Administering Directorate: 
	Community Services Directorate

	2011-12 Financial Year

	Expenditure information 

	Expenditure ($): 2011-12 
	$104,078

	Service user information 

	Total service users (no.) 
	17 tenancies

17 service users received Housing, information, referral and support

63 service users supported by phone

	Aboriginal and Torres Strait Islander service users (no.) 
	17 tenancies.
A breakdown of service users accessing Phone and Housing Support and Information is not separately identified in reporting 

	2012-13 Financial Year

	Budget Information

	Budget ($): 2012-13
	Nil. Billabong Aboriginal Housing Corporation closed its Aboriginal and Torres Strait Islander Housing Program


Home Maintenance Program

The ACT Government provides funding to Winnunga Nimmityjah Aboriginal Health Clinic to facilitate the Housing Liaison Service and Home Maintenance Program. These services are available to support Aboriginal and Torres Strait Islanders to access appropriate accommodation and sustain their tenancy. The Home Maintenance Program receives funding to work with Aboriginal and Torres Strait Islanders involved in the Criminal Justice System. The program aims to mentor service users and provides practical home maintenance support to sustain their tenancy and participate in the community. 

	Program name: 
	Winnunga Nimmityjah - Home Maintenance Program 

	Purpose/description of program: 
Winnunga Nimmityjah assisted young Aboriginal and Torres Strait Islander men and women at risk of homelessness to develop life skills in home maintenance, increasing their self confidence and employment options. The Organisation also provided practical home maintenance assistance to Aboriginal and Torres Strait Islander households at risk of eviction from public housing. 

	Administering Directorate: 
	Community Services Directorate

	2011-12 Financial Year

	Expenditure information 

	Expenditure ($): 2011-12 
	$110,176

	Service user information 

	Total service users (no.) 
	345 instances of home maintenance

	Aboriginal and Torres Strait Islander service users (no.) 
	Not separately identified in reporting

	2012-13 Financial Year

	Budget Information

	Budget ($): 2012-13
	$113,758


	Program name: 
	Winnunga Nimmityjah – Housing Liaison 

	Purpose/description of program: 
Winnunga Nimmityjah provided information; advice and assistance to support Aboriginal and Torres Strait Islander people access appropriate housing options, facilitate linkages with legal and mainstream support services and support people to maintain their tenancies. 

	Administering Directorate: 
	Community Services Directorate

	2011-12 Financial Year

	Expenditure information 

	Expenditure ($): 2011-12 
	$132,253

	Service user information 

	Total service users (no.) 
	282 instances of housing support

	Aboriginal and Torres Strait Islander service users (no.) 
	Not separately identified in reporting 

	2012-13 Financial Year

	Budget Information

	Budget ($): 2012-13
	$136,551


Narrabundah House
The Narrabundah House Indigenous Supported Accommodation (NHISA) provided short to mid-term residential and crisis accommodation for Aboriginal and Torres Strait Islander males 12 to 18 years of age. Referrals to NHISA came from family members, community service providers, Youth Justice Case Management and Care and Protection Services. Daily support was provided by on site youth workers who worked with residents in conjunction with Care and Protection and Youth Justice case managers to support, develop and implement case plans. Outcomes included restoration with family; gaining employment; addressing health issues; undertaking restorative justice processes; and social and life skills development.

The Community Services Directorate is making changes to improve the model of support for boys residing in Narrabundah House. A redesigned youth justice program will commences in July 2013.
	Program name: 
	Narrabundah House 

	Purpose/description of program: 
Narrabundah House Aboriginal and Torres Strait Islander Supported Accommodation Service provided residential care to vulnerable young Aboriginal and Torres Strait Islander men. 

	Administering Directorate: 
	Community Services Directorate 

	2011-12 Financial Year

	Expenditure information 

	Expenditure ($): 2011-12 
	$741,500

	Service user information 

	Total service users (no.) 
	31

	Aboriginal and Torres Strait Islander service users (no.) 
	10

	2012-13 Financial Year

	Budget Information

	Budget ($): 2012-13
	$613,000


Safe Communities
The Human Rights of Aboriginal and Torres Strait Islander people in the ACT are observed, respected and upheld & programs and services address the law and justice needs of Aboriginal and Torres Strait Islander people in the ACT.
ACT Aboriginal and Torres Strait Islander

 Justice Agreement 2010-13

Overview
It is recognised that the justice system is an integral component to supporting a whole-of- government and whole-of-community approach to closing the gap. In particular, many of the social and economic initiatives that assist to close the gap require complementary justice strategies that build safer communities and families.
The cause of offending behaviour can be mix of underlying factors such as poverty and trans-generational trauma; alcohol and drug abuse; mental health; family violence; neglect and abuse. These behaviours bring Aboriginal and Torres Strait Islander people into contact with the criminal justice and care and protection systems as victims and offenders.
Below is an outline of ACT’s commitment under the COAG Indigenous reform agenda, as well as the measures which will be used to monitor progress, and the programs and services which have been delivered by the ACT Government to address the community safety gap between Aboriginal and Torres Strait Islander and non-Aboriginal and Torres Strait Islander peoples.
Key ACT Government Progress to close the gap 
Aboriginal and Torres Strait Islander Justice Agreement

ACT Aboriginal and Torres Strait Islander Justice Agreement (the Agreement) represents a major commitment from the ACT Government to reduce Aboriginal and Torres Strait Islander over-representation in the criminal justice system, and improve community safety is directly linked to reducing disadvantage and overcoming barriers. Under the Agreement there are 105 action items which are being implemented across government and the community sector. 

Police Aboriginal and Torres Strait Islander Community Liaison Officer

The Australian Federal Police (AFP) Aboriginal and Torres Strait Islander Community Engagement Team is now comprised of three liaison officers, whose duties involve liaison with the Aboriginal and Torres Strait Islander community to establish and maintain positive relationships and foster mutual understanding. 

In addition the Team implements crime prevention strategies for ACT Policing as it relates to the Aboriginal and Torres Strait Islander community such as the Family Violence Intervention Program and MPower, and consults with government and non-government agencies, community groups and businesses within the ACT, concerning crime prevention strategies relating to the Aboriginal and Torres Strait Islander community. The Team also assists in AFP Recruitment and provides advice when sought in relation to the development and implementation of Aboriginal and Torres Strait Islander recruitment, retention, career management and development strategies. 

	Program name: 
	Police Aboriginal and Torres Strait Islander Community Liaison Officer 

	Purpose/description of program: 
This funding was for two liaison officers and one administrative support officer who liaised with the Aboriginal and Torres Strait Islander community on policing matters. 

	Administering Directorate: 
	ACT Policing 

	2011-12 Financial Year

	Expenditure information 

	Expenditure ($): 2011-12 
	$357,750

	Service user information 

	Total service users (no.) 
	

	Aboriginal and Torres Strait Islander service users (no.) 
	100 community contacts

64 police/station contacts

124 NGO and Government contacts


Representation in Justice System
Aboriginal and Torres Strait Islander people are significantly over represented in the criminal justice system as both victims and offenders due to poverty and disadvantage stemming from historical social exclusion. While accounting for 1.5% of the ACT population, Aboriginal and Torres Strait Islander people account for approximately 15.7% of people in the ACT criminal justice system.
Aboriginal and Torres Strait Islander Programs within Alexander Maconochie Centre

The Alexander Maconochie Centre ran a number of specific programs for Aboriginal and Torres Strait Islander offenders. These programs covered care management, counselling and training support.
Aboriginal and Torres Strait Islander Official Visitor

The Minister for Corrections appoints the Aboriginal and Torres Strait Islander Official Visitor. The role includes visiting and inspecting the Alexander Maconochie Centre and any places where Aboriginal and Torres Strait Islander detainees are directed to work, inquiring into complaints by Aboriginal and Torres Strait Islander detainees, and conducting investigations into complaints.
	Program name: 
	Aboriginal and Torres Strait Islander Programs within Alexander Maconochie Centre (prison) 

	Purpose/description of program: 
This program provided additional support for Aboriginal and Torres Strait Islander offenders over and above programs provided for all prisoners within the Alexander Maconochie Centre. 

	Administering Department: 
	Justice and Community Safety Directorate 

	2011-12 Financial Year

	Expenditure information 

	Expenditure ($): 2011-12 
	Art Programs:

$5,000

Relationships Australia - Yarning Program:

$4,120 (each program) – 1 program in 2011-12 financial year.

Aboriginal and Torres Strait Islander Official Visitor

$19,424 (2011-12 financial year) - salaries – contact with AMC detainees.

TOTAL EXPENDITURE: $28,544

	Service user information 

	Total service users (no.) 
	All programs are available specifically for Aboriginal and Torres Strait Islander offenders.

	Aboriginal and Torres Strait Islander service users (no.) 
	Art Programs:

40 participants across the 2011-12 financial years.

Relationships Australia - Yarning Program:

9 participants commenced, 6 completing (graduating).

Aboriginal and Torres Strait Islander Official Visitor

Total number of IOV contacts cannot be provided because:
· IOV supported all detainees for a period of time;
· Reports are provided to ACT Corrections by the IOV as required;
Contact varied from a quick welfare chat, referring detainees to other support services, to spending considerable time with some detainees.

	2012-13 Financial Year 

	Budget Information

	Budget ($): 2012-13
	Aboriginal and Torres Strait Islander Official Visitor
ACT Corrective Services allocated $30,000 for all Official Visitors (Official Visitor and Aboriginal and Torres Strait Islander Official Visitor) in the 2012-13 financial year.


Aboriginal and Torres Strait Islander Programs within Bimberi Youth Justice Centre

The Bimberi Youth Justice Centre ran a number of specific programs for Aboriginal and Torres Strait Islander young people in their care. These programs covered care management, counselling and training support.
	Program name: 
	Aboriginal and Torres Strait Islander Programs within Bimberi Youth Justice Centre

	Purpose/description of program: 
This program provides additional support for Aboriginal and Torres Strait Islander young people who are placed in Bimberi Youth Justice Centre.

	Administering Department: 
	Community Services Directorate

	2011-12 Financial Year

	Expenditure information 

	Expenditure ($): 2011-12 
	$45,000

	Service user information 

	Total service users (no.) 
	

	Aboriginal and Torres Strait Islander service users (no.) 
	There were 51 Aboriginal and Torres Strait Islander Young People in Bimberi who were eligible to access the programs.

	2012-13 Financial Year

	Budget Information

	Budget ($): 2012-13
	$45,000


Aboriginal Justice Centre in the ACT

The Aboriginal Justice Centre (AJC) in the ACT is a government-funded community controlled organisation committed to improving justice outcomes and access to services for Aboriginal and Torres Strait Islander people in the ACT and local region. The primary objectives of the AJC are to reduce the incarceration rates of Aboriginal and Torres Strait Islander people in the ACT.

AJC provides and coordinates prevention and case management programs to support those at risk or vulnerable groups. Case Managers are employed to provide support to clients in custody and in the community setting.  
	Program name: 
	Aboriginal Justice Centre 

	Purpose/description of program: 
The Aboriginal Justice Centre facilitated improved collaboration, co-ordination and effectiveness between stakeholders in preventing crime and other anti social behaviour involving Aboriginal and Torres Strait Islander people in the ACT.

	Administering Directorate: 
	Justice and Community Safety Directorate 

	2011-12 Financial Year

	Expenditure information 

	Expenditure ($): 2011-12 
	$415,461 
An additional one-off $25,000 provided for a Youth Crime Prevention project

	2012-13 Financial Year

	Budget Information

	Budget ($): 2012-13
	$417,889


Voluntary Surrender Program

ACT Policing in consultation with the AJC have developed a voluntary surrender program.  Under the program, Aboriginal and Torres Strait Islander people in breach of bail or otherwise in breach of law, can surrender to the Court and have their matter heard. The program is proving to be successful with a total of 63 clients supported in 2011-12. 

Governance and Leadership
Empowering people, creating confidence, self-esteem and room for difference so we can work and laugh together, moving forward all the while.

United Ngunnawal Elders Charter

Overview
The ACT Government continues to promote and support the development of governance and leadership skills within the ACT Aboriginal and Torres Strait Islander community. 
The ACT Government is building the capacity of Aboriginal and Torres Strait Islander communities to engage with, and participate in, all levels of government, private enterprise, community organisations, representative boards and committees and within the local community.
Key ACT Government Progress to close the gap
The Aboriginal and Torres Strait Islander Elected Body

The ACT Aboriginal and Torres Strait Islander Elected Body provides an important service to Aboriginal and Torres Strait Islander Canberrans and the wider ACT community by receiving, and passing on to the Minister, the views of Aboriginal and Torres Strait Islander people living in the ACT on issues of concern to them. The Elected Body are elected by the local Aboriginal and Torres Strait Islander community through a formal election process and act as representatives for a period of 4 years.
During the 2011-2012 financial year period the Aboriginal and Torres Strait Islander Elected Body held 3 community consultations, 4 Elected Body meetings and a number of meetings with Members of the Legislative Assembly.
	Program name: 
	Aboriginal and Torres Strait Islander Elected Body

	Purpose/description of program: 
The ACT Aboriginal and Torres Strait Islander Elected Body (ATSIEB) were established to give Aboriginal and Torres Strait Islander people in the ACT a strong, democratically elected voice. It consists of seven people who are elected to represent the interests and aspirations of the local Aboriginal and Torres Strait Islander communities. 

	Administering Directorate: 
	Community Services Directorate 

	2011-12 Financial Year

	Expenditure information 

	Expenditure ($): 2011-12 
	$353,301 including remuneration and support

	2012-13 Financial Year

	Budget Information

	Budget ($): 2012-13
	$221,000


Aboriginal and Torres Strait Islander Leadership Grants

The aim of the Leadership Grants Program is to provide funding support to Aboriginal and Torres Strait Islander people for leadership training for both formal and informal development opportunities for participants.

	Program name: 
	Aboriginal and Torres Strait Islander Leadership Grants 

	Purpose/description of program: 
Provide funding support to Aboriginal and Torres Strait Islander people for leadership training for both formal and informal development opportunities for participants. 

	Administering Directorate: 
	Community Services Directorate 

	2011-12 Financial Year

	Expenditure information 

	Expenditure ($): 2011-12 
	$56,220

	Service user information 

	Total service users (no.) 
	10 successful applications

	Aboriginal and Torres Strait Islander service users (no.) 
	10 successful applications

	2012-13 Financial Year

	Budget Information

	Budget ($): 2012-13
	$60,000


Aboriginal and Torres Strait Islander Cultural Grants

The aim of the ACT Aboriginal and Torres Strait Islander Small Grants Program is to showcase the cultures of Aboriginal and Torres Strait Islander peoples living in the ACT community through the development of innovative projects that contribute to sustainable communities by highlighting and promoting cultural diversity and social harmony. 
	Program name: 
	Aboriginal and Torres Strait Islander Cultural Grants

	Purpose/description of program: 
The ACT Aboriginal and Torres Strait Islander Small Grants Program provides funding support to showcase the cultures of Aboriginal and Torres Strait Islander peoples living in the ACT.

	Administering Directorate: 
	Community Services Directorate 

	2011-12 Financial Year

	Expenditure information 

	Expenditure ($): 2011-12 
	$49,900

	Service user information 

	Total service users (no.) 
	8 successful applications

	Aboriginal and Torres Strait Islander service users (no.) 
	8 successful applications

	2012-13 Financial Year

	Budget Information

	Budget ($): 2012-13
	$60,000


The ACT Genealogy Project
The genealogy project aimed to identify the family connections to country of Aboriginal people from the ACT and surrounding region to know and tell their own histories and be able to tangibly identify family connections. 
This information is particularly important for future generations of Canberrans so that they can better understand the role of Aboriginal families in the region. 

	Program name: 
	ACT Genealogy Project 

	Purpose/description of program: 
The ACT Genealogy Project involved the identification and collation of genealogies of families claiming connection to the ACT and surrounding region. Family History experts were engaged to work with the families on a one-on-one basis following consent by the family to the process. The project included a ‘connection to country’ report.

	Administering Directorate: 
	Community Services Directorate 

	2011-12 Financial Year

	Expenditure information 

	Expenditure ($): 2011-12 
	$ 82,987

	Service user information 

	Total service users (no.) 
	29 families groups

	Aboriginal and Torres Strait Islander service users (no.) 
	29 family groups

	2012-13 Financial Year

	Budget Information

	Budget ($): 2012-13
	This program is completed and minor work is continuing to finalise the family histories. A Report is being prepared.


Appendices

Links and resources

ACT GOVERNMENT

Canberra Institute of Technology
CIT Reconciliation Action Plan 2012-14
The CIT community is proud to be part of the national initiative to produce a Reconciliation Action Plan (RAP) for organisations that want Aboriginal and Torres Strait Islander peoples to feel welcome and celebrated within their community. The CIT RAP is our commitment to putting words into action in the CIT community.

CIT Reconciliation Action Plan 2012-14 
CIT Yurauna Centre
The CIT Yurauna Centre is CIT's dedicated Aboriginal and Torres Strait Islander support centre. Yurauna is a Wiradjuri word meaning 'to grow'.

The CIT Yurauna Centre helps students grow in their knowledge, abilities and confidence and helps students along the path to the career of their choice through skills training, advice and cultural support.

http://cit.edu.au/aboriginal_torres_strait_islander/yurauna 

Chief Minister and Treasury Directorate

ACTPS Employment Strategy for Aboriginal and Torres Strait Islander People 

This Aboriginal and Torres Strait Islander Employment Strategy 2011-2015 forms part of the ACT Public Service overarching Respect, Equity and Diversity Framework and establishes the actions to be used by Directorates to increase and maintain employment opportunities for Aboriginal and Torres Strait Islander people.

http://www.cmd.act.gov.au/__data/assets/pdf_file/0007/202894/atsistrategy.pdf
Community Services Directorate
Office of Aboriginal and Torres Strait Islander Affairs

The Office provides strategic advice to the Minister for Aboriginal and Torres Strait Islander Affairs on issues affecting Aboriginal and Torres Strait Islander people living in the ACT. The Office coordinates a whole-of-government approach to issues affecting Aboriginal and Torres Strait Islander residents and provides secretariat and administrative support to the Aboriginal and Torres Strait Islander Elected Body. The Office also administers the ACT Aboriginal and Torres Strait Islander Traineeship Program.

http://www.dhcs.act.gov.au/atsia 

Aboriginal and Torres Strait Islander Elected Body (ATSIEB)

The Aboriginal and Torres Strait Islander Elected Body was established so that Aboriginal and Torres Strait Islander people in the ACT have a strong democratically elected voice. It consists of seven people who are elected to represent the interests and aspirations of the local Aboriginal and Torres Strait Islander community.

Secretariat and administrative support for Aboriginal and Torres Strait Islander Elected Body is provided by the ACT Office of Aboriginal and Torres Strait Islander Affairs. Please contact the secretariat on (02) 6205 2551 or by e-mail at atsieb@act.gov.au for further details. The Elected Body website is at: www.atsieb.com.au 

Aboriginal and Torres Strait Islander Elected Body Report on the Outcomes of the ATSIEB Hearings 2011

The ACT Aboriginal and Torres Strait Islander Elected Body have released their third report to the ACT Government. The report lists 24 recommendations to improve the lives of locals in the Aboriginal and Torres Strait Islander community.

The report is at http://www.dhcs.act.gov.au/__data/assets/pdf_file/0008/404729/Aboriginal_and_Torres_Strait_Islander_Elected_Body_Report_on_the_Outcomes_of_the_ATSIEB_Hearings_2011.pdf and the ACT Government Response is at http://www.dhcs.act.gov.au/__data/assets/pdf_file/0011/438797/ACT-GOVERNMENT-RESPONSE-TO-THE-THIRD-ATSIEB-REPORT.pdf 
Reconciliation Action Plan 2011-13
In May 2008, Sandra Lambert, Chief Executive, ACT Community Services Directorate (formerly Department of Disability, Housing and Community Services) signed a Reconciliation Statement of Commitment on behalf of the Community Services Directorate. 

On 3 June 2009, the Community Services Directorate launched the Community Services Directorate Reconciliation Action Plan during National Reconciliation Week. 

A new plan was developed through staff and community consultation and was launched in 2011 in Reconciliation Week along with the Aboriginal and Torres Strait Islander Employment Action Plan 2011-2013 at http://www.dhcs.act.gov.au/__data/assets/rtf_file/0011/218576/ATSI_Employment_Action_Plan.rtf 
Education and Training Directorate

Reconciliation Matters: Action Plan 2012-14
The Education and Training Directorate's Reconciliation Action Plan 2012-2014 highlights the commitment to build productive relationships with Aboriginal and Torres Strait Islander peoples. The Directorate is developing a framework to improve the cultural competence of staff and schools have been working closely with their local communities to introduce their own Reconciliation Plans.
Reconciliation Matters: Action Plan 2012-2014 
The Aboriginal and Torres Strait Islander Education Matters: Strategic Plan 2010-2013

The Aboriginal and Torres Strait Islander Education Matters: Strategic Plan 2010–2013 provides clear direction for closing the learning achievement gap between Aboriginal and Torres Strait Islander students and other students. The Plan is clearly aligned with the Department’s strategic plan Everyone Matters 2010–2013, ensuring that the targets set have coherence throughout the organisation.

The priorities, performance measures and key actions outlined in the Plan provide a framework for committed action and innovative responses to meet the needs of Aboriginal and Torres Strait Islander students, their families and communities.

The Aboriginal and Torres Strait Islander Education Matters: Strategic Plan 2010–2013
The Aboriginal and Torres Strait Islander Education Report 2010-2011

The fifth report to the Legislative Assembly on Aboriginal and Torres Strait Islander Education and covers the period of January 2010 to June 2011.
Aboriginal and Torres Strait Islander Education 2010-2011 - PDF
Health Directorate

Reconciliation Action Plan 2012-2015
The Health Directorate's Reconciliation Action Plan 2012-2015 was launched by Dr Peggy Brown, Director-General on 4 July 2012, during NAIDOC Week. The action plan aims to help bring about change by creating a health environment that is culturally sensitive and aware that reconciliation between Aboriginal and Torres Strait Islander peoples and other Australians is an important element of the organisation's commitment to close the life expectancy gap.

Health Directorate Reconciliation Action Plan 2012-2015
Aboriginal and Torres Strait Islander Health Portal

The Portal provides information on Aboriginal and Torres Strait Islander health and wellbeing and associated services for Health Directorate staff and the wider ACT community.  The content of the website and mailbox is reviewed monthly.  The portal can be accessed at: http://health.act.gov.au/c/health?a=sp&did=11049236
ACT Aboriginal and Torres Strait Islander Health Workforce Employment Plan 

A Draft Aboriginal and Torres Strait Islander Health Workforce Action Plan that responds to the National Aboriginal and Torres Strait Islander Health Workforce Strategic Framework 2011-2015, the ACT Public Service Employment Strategy for Aboriginal and Torres Strait Islander Peoples and the Health Directorates Reconciliation Action Plan 2011-2012 has been developed for consideration and endorsement by the Health Directorate’s Executive Council. 
Justice and Community Safety Directorate

Aboriginal and Torres Strait Islander Employment Action Plan 2012-15

The Justice and Community Safety Directorate’s Aboriginal and Torres Strait Islander Employment Action Plan sets out how the Directorate will increase the number of Aboriginal and Torres Strait Islander employees and keep them employed within the service.

The Plan builds on the ACT Aboriginal and Torres Strait Islander Justice Agreement (AJA), ACT Public Service Respect, Equity and Diversity Framework, ACT Public Service Employment Strategy for Aboriginal and Torres Strait Islander People and will be complemented by the Directorate’s Reconciliation Action Plan.

There are three focus areas of this Plan: attraction, retention, and capability building.

Aboriginal and Torres Strait Islander Employment Action Plan 2012-15 

Reconciliation Action Plan 2012-13

The Reconciliation Action Plan is a tool to help improve the Justice and Community Safety Directorate’s engagement, consultation and partnerships with Aboriginal and Torres Strait Islander staff, clients and stakeholders.  It sets out how Justice and Community Safety Directorate can contribute to “closing the gap”.  The Reconciliation Action Plan is also about embedding cultural change across the organisation through building good relationships, respecting the special contribution of Aboriginal and Torres Strait Islander communities, organisations and leaders, and providing employment and development opportunities.

The and Community Safety Directorate Reconciliation Action Plan complements the aims of the ACT Government’s Respect, Equity and Diversity (RED) Framework and a number of actions under the Aboriginal and Torres Strait Islander Justice Agreement.

Reconciliation Action Plan 2012-13 (RAP) 

Aboriginal and Torres Strait Islander Justice Agreement

The Agreement provides a higher level of understanding and mutual commitment to addressing the needs of Aboriginal and Torres Strait Islander people in the ACT law and criminal justice system, improving their community safety, and overcoming social inclusion. It is a joint agreement between the ACT Government and the ACT Aboriginal and Torres Strait Islander Elected Body. The Agreement is a first for the ACT, involving considerable consultation with the local Aboriginal and Torres Strait Islander community.

Aboriginal and Torres Strait Islander Justice Agreement 

Aboriginal and Torres Strait Islander Justice Data

The ACT Criminal Justice Statistical Profile provides updated trends in recorded crime offences in the ACT, containing ACT Policing, ACT Law Courts, ACT Corrective Services and Youth Justice data. This includes data on Aboriginal and Torres Strait Islander clients involved in the criminal justice system.

ACT Criminal Justice Statistical Profiles
Aboriginal and Torres Strait Islander Law and Justice Services in the ACT – a practical guide
This Aboriginal and Torres Strait Islander Law and Justice Services in the ACT guide has been developed by the services provides to assist users understand the range of services available in areas of justice services in the ACT.

Aboriginal Justice Centre
The Aboriginal Justice Centre (AJC) provides practical and emotional support to offenders in the criminal justice system. The Centre works with all justice agencies including ACT Policing, ACT Corrective Services, Victim Support ACT, Youth Justice, Galambany Circle Sentencing Court, Human Rights Commission and legal services to improve and coordinate services for Aboriginal and Torres Strait Islander offenders.

Wills for ACT Aboriginal and Torres Strait Islander Residents – Public Trustee Office
The Public Trustee for the ACT (PTACT) has the Wills for ACT Indigenous Residents Fact Sheet on its website relating to wills for Aboriginal and Torres Strait Islander community in the ACT.  

Galambany Circle Sentencing Court
The specialist Galambany Circle Sentencing Court is to provide a culturally relevant sentencing option in the ACT Magistrates Court jurisdiction for eligible Aboriginal and Torres Strait Islander people who have offended. It is for both adults and young people, and gives the ACT Aboriginal and Torres Strait Islander community to work collaboratively with the ACT criminal justice system to address over-representation issues and offending behaviour.

Office of Regulatory Services
The Office of Regulatory Services is committed to working closely with the local Aboriginal and Torres Strait Islander community to ensure our services meet the needs of the community. 

The Office of Regulatory Services Indigenous Portal is about making sure that Aboriginal and Torres Strait Islander people can easily access help and information. It includes access to a consumer guide to provide Aboriginal and Torres Strait Islander consumers with information about making purchasing decisions for a range of products in a wide range of situations.

Human Rights Commission
www.hrc.act.gov.au
The Commission is an independent statutory agency established to promote and protect the rights and wellbeing of all people living in the ACT.  The Commission also considers complaints about:

· Discrimination, sexual harassment and vilification, including if someone is treated unfairly because they are Aboriginal or Torres Strait Islander;

· Health services

· Disability services, 

· Services for children and young people

· Services for care givers; and 

· Services for older people

Under its 

 HYPERLINK "http://www.hrc.act.gov.au/content.php/content.view/id/278" Reconciliation Action Plan, the Commission is undertaking a range of activities and actions with the Aboriginal and Torres Strait Islander communities.

More information on the Commission generally is available in this About Us Brochure, also specific information for Aboriginal and Torres Strait Islander People concerned about race discrimination.
Recent research: Challenging Racism: The Anti-Racism Research Project based at the University of Western Sydney
ACT Ombudsman
The ACT Ombudsman's office has a dedicated Aboriginal and Torres Strait Islander Unit that provides assistance when dealing with complaints from Aboriginal and Torres Strait Islander people and communities.

ACT Policing
The Australian Federal Police employs an Aboriginal and Torres Strait Islander community liaison officer who liaises with the Aboriginal and Torres Strait Islander community to establish and maintain positive relationships and foster mutual understanding.

ACT Corrective Services
ACT Corrective Services has a range of services to assist Aboriginal and Torres Strait Islander men and women in the criminal justice system.  The following initiatives are just some examples of the services available:

· A co-facilitation model for programs that improves the effectiveness of rehabilitation by having an Aboriginal and Torres Strait Islander person or ‘cultural broker’ involved to improve cultural appropriateness.

· An Aboriginal and Torres Strait Islander cultural place at the AMC to provide a venue for detainees to create a sense of community and express themselves through cultural activities.

Community Based Corrections has two identified Aboriginal and Torres Strait Islander Probation and Parole officer positions to ensure culturally appropriate management of Aboriginal and Torres Strait Islander offenders subject to supervision in the community and to liaise with culturally appropriate service providers.

Restorative Justice
Restorative Justice Unit undertakes additional activities to support Aboriginal and Torres Strait Islander youth through the restorative justice process including outreach assessments, home visits, support with travel and community based placements involving culturally appropriate support. 

The RJU have an Indigenous Guidance Partner position. This position has been established to provide guidance and assistance to Aboriginal and Torres Strait Islander youth and victims referred to or involved in restorative justice. 

Victim Support ACT
Victim Support ACT offers an Aboriginal and Torres Strait Islander service delivery plan to meet the needs of Aboriginal and Torres Strait Islander victims of crime. Victim Support ACT works with the Domestic Violence Crisis Service and Canberra Rape Crisis Centre to provide an integrated support approach to Aboriginal and Torres Strait Islander people.

Supporting Victims webpage
Aboriginal Legal Service NSW/ ACT Limited
Aboriginal Legal Service gives legal advice and court representation to Aboriginal and Torres Strait Islander men, women and children in the ACT and surrounding region. ALS works in two areas of law, criminal law and children’s care and protection law. For family and civil law matters, ALS gives information and referral to other legal practices.
www.alsnswact.org.au/offices/act
COMMONWEALTH GOVERNMENT

Closing the Gap National Partnerships and Agreements

Further information on the national progress to Close the Gap can be sourced from:

Australian Curriculum, Assessment and Reporting Authority (ACARA), NAPLAN results http://www.nap.edu.au/results-and-reports/naplan-results/time-series.html and http://www.nap.edu.au/results-and-reports/naplan-results/participation-rate.html
COAG Reform Council, Indigenous Reform 2011–12: Comparing performance across Australia, COAG Reform Council, Sydney (CRC 2013) http://www.coagreformcouncil.gov.au/reports/indigenous-reform/indigenous-reform-2011-12-comparing-performance-across-australia 
Steering Committee for the Review of Government Service Provision (SCRGSP) – National Indigenous Reform Agreement Performance Information reports, http://www.pc.gov.au/gsp/national-agreements/indigenous-reform
�Indigenous Reform 2011–12: Comparing performance across Australia 


Report to the Council of Australian Governments  - 30 April 2013


� A rank of 1 indicates the most desired performance while a rank of 8 is the least desired.


� The data is from 2004-05.
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